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REALLY, JACK?—State Assembly Speaker Willie Brown, Jr. ob- 


NANAK 





viously enjoyed something that former Teamsters Joint Council 7 
President Jack Goldberger told him after he had appointed the 
veteran labor leader to a State Department of Consumers Affairs 


committee (See story on Page 3). 
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Strikers need rent 
money and food 


The strike of more than 2,000 
determined Teamsters in Watson- 
ville who are struggling valiantly 
to keep the California frozen food 
industry unionized headed into its 
sixth month as February arrived. 

Entire families of strikers, in- 
cluding small children, have been 
sleeping in cars after being 
ejected from their homes because 
of inability to make the rent pay- 
ments, Watsonville Teamsters 
Local 912 Secretary-Treasurer 
Sergio Lopez reported. 


Now is the time 


“We need help right now from 
every Teamster,” Lopez said. 
“Shelter and food are tremen- 
dous problems for our people. 
We are asking every member to 
send money and food contribu- 
tions.” 

Northern California AFL-CIO 
labor councils began a joint 
monthly food caravan program to 
the strikers in Watsonville on Jan- 
uary 25. It was scheduled to be 
repeated on the fourth Saturday 
of every month that the strike 
continued. These food caravans 
supplement those from Teamster 
Joint Council 7 locals and from 
ILWU locals. 





Money is urgently needed for 
rent payments, Lopez empha- 
sized. He asked that all checks be 
made out to Teamsters Local 912 
Strike Fund and marked clearly 
as being “For shelter payments.” 


Some movement indicated 


While the strikers continued 
to maintain their picket lines 
around two plants, Watsonville 
Canning and Richard A. Shaw, 
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Teamsters go all out for 
Labor tribute to Rev. King 


Joint Council 7 Teamsters 
played a prominent role in the 
five-day San Francisco Bay Area 
celebration of the birthday of 
Rev. Martin Luther King, Jr. last 
month. 

It was the first observance of 
the first U.S. national holiday 
ever declared for a black. It-is to 
be observed on the third Monday 


_ of every year. 


From the opening event on 
King’s January 15 birthday, a 
highly successful Labor Breakfast 
planned and organized by Coun- 
cil Trustee Bob, Morales; to a 
turnout of an estimated 50,000 
persons of all races, religions, and 
ages at a San Francisco parade 
and rally on the Monday holiday, 
January 20, the observance was 
hailed as an event which hope- 
fully will advance King’s “dream 
of racial harmony” toward real- 


ity. 
Morales cited 


More than 700 Northern Cal- 
ifornia labor leaders packed the 
Masonic Auditorium in San Fran- 
cisco at the United Labor Break- 


The “Dream” 


The final words of Rev. 
Martin Luther King, Jr. in 
his memorable August 28, 
1963 “I Have A Dream” 
speech on the steps of the 
Lincoln Memorial in Wash- 
ington were these: 


‘From every mountain- 
side, let freedom ring. 


‘And when this hap- 
pens, and when we allow 
freedom to ring, when we 
let it ring from every vil- 
lage and every hamlet, 
from every state and every 
city, we will be able to 
speed up that day when all 
God’s children, black men 
and white men, Jews and 
gentiles, Protestants and 
Catholics, will be able to 
join hands and sing the 
words of the Negro spir- 
itual: 

“Free at last. Free at 
last. Thank God Almighty, 
we are free at last.”’ 








as Be 


WATSONVILLE MARCHERS—Among the many Teamster offi- 





cials and rank-and-file members in the impressive parade up San 
Francisco’s Market Street in honor of Dr. Martin Luther King, Jr. 
was this greup of Local 912 strikers who have been courageously 
fighting an attempt to bust the unions in the state’s frozen food 


industry. 


fast, the principal Organized La- 
bor event during the celebration. 
“The reason we are here at this 


breakfast honoring Martin Lu-, 


ther King, Jr.,” master-of-cere- 
monies Walter Johnson, Secre- 
tary-Treasurer of the AFL-CIO 
San Francisco Labor Council, 
told them, ‘“‘is because several 





— Photo by Bill Walsh, Local 70 


months ago a man hada dream. 
His dream was to honor Dr. King 
because of his support of labor 
and civil rights. That man is Bob 
Morales from the Joint Council of 
Teamsters, so we thank him for 
the hard work he did to make it a 
reality.” 

Net proceeds of the breakfast, 

KING, Next page 
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SOLIDARITY FOR KING—Rev. Cecil Williams, Chairperson of 


ye 





the Dr. Martin Luther King, Jr. Birthday Observance Committee in 
San Francisco, addresses the packed United Labor Breakfast. Be- 
hind him, left to right, are Trustee Bob Morales and President Chuck 
Mack of Teamsters Joint Council 7, AFL-CIO San Francisco Labor 
Council Secretary-Treasurer Walter Johnson and ILWU President 
Jim Herman. Partially visible behind Johnson is ILWU Regional 


Director LeRoy King. 


—Photo by Bill Walsh, Local 70 
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| King birthday rally draws 50,000 — | 


TEAMSTER SPEAKERS-— Joint Council 7 President Chuck Mack (right) and Council Trustee Bob 


hig 
MARTIN Lbtuce 2585; 
PRS? He hecae sun 


.Morales spoke at San Francisco’s Civic Center Plaza rally. 


(from Page 1) 


sponsored jointly by the Team- 
sters Union, AFL-CIO, and 
ILWU were to go to a Martin 
Luther King, Jr. Scholarship 
Fund which will be administered 
by the Martin Luther King Coali- 
tion, made up of community, re- 
ligious, and labor groups. 


Credit to Williams 

Even the speeches from the 
politicians drew applause and en- 
thusiasm, probably because of 
their apparent sincerity. Among 
those that drew warm responses 
with their words was Assembly 
Speaker Willie Brown, Jr., who 
emphasized that it was Rev. Cecil 
Williams of Glide Memorial 
_ Church in San Francisco who 
“put this day together.” Brown 
drew cheers from the waves of 
diverse people who jammed the 
Civic Center Plaza when he said, 
“This is really the Rainbow Coali- 
tion” 

Also seated on the platform 
and speaking at the rally were 
Teamsters Mack and Morales, 
Johnson, AFL-CIO State 
Federation of Labor Executive 
Secretary-Treasurer John F. Hen- 
ning, ILWU Secretary-Treasurer 


Curtis McClain, and ILWU Re-. 


gional Director LeRoy King. 


Teamsters with Mrs. King 
The Bay Area events held dur- 
ing the five days last month were 
among hundreds held across the 
nation to honor King, who was 
- assassinated in 1968. San Francis- 
co was one of four cities officially 
designated as the key sites for the 
celebration. 


One’ of the most meaningful 


_ and significant tributes to King by 
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Editor: Jerry Flamm 


the Teamsters Union took place 
on his birthday in Atlanta, Geor- 
gia. Some 300 members of the 
Teamsters’ National Black Cau- 
cus, accompanied by King’s wid- 
ow, Coretta Scott King, IBT In- 
ternational General Secretary- 
Treasurer Weldon Mathis, and 
International Vice President John 
Cleveland made a special journey 
to King’s gravesite where Mrs. 
King, Mathis, and Black Caucus 
Chairman Edward “Doc” James, 
vice president of Gary, Indiana 
Teamsters Local 142, delivered a 
wreath for his tomb. . 
Morales, King, and Johnson 
formed the Labor Breakfast and 
Celebration Committee in San 
Francisco. Chairperson of the 
overall Birthday Observance 
Committee was Rev. Williams. 


On Labor mission 
Joint Council 7 President 


Chuck Mack also spoke at the ~ 


breakfast. “It’s appropriate for us 
in Organized Labor to recall that 
Martin Luther King, Jr. was as- 
sassinated while in Memphis, 
Tennessee, supporting that city’s 
sanitation workers who were on 
strike,” Mack said, “Dr. King was 
an inspiration for unity and coop- 
eration among different peo- 
ples.” 

Besides the January 20 mass 
march and rally in San Francisco, 


in which thousands of Teamsters _ 


participated, special observances 





and tributes to Dr. King were 
held throughout the Bay Area. 
They included interfaith services, 
cultural exhibits and perform- 
ances, public school presenta- 
tions, dinners, marches, and a 
candlelight walk in East Palo 


Alto. 


The main event parade and 
rally in San Francisco was a mas- 
sive turnout of members of labor, 
religious, women’s, and commu- 
nity organizations, as well as 
youth, the elderly, the disabled, 
and veterans of all races and na- 
tionalities. A chartered “Free- 
dom Train’ brought approx- 
imately 2,500 marchers into the 
city from San Jose. 


Watsonville strikers there 


Among the Teamsters paying 
tribute to the ideals and message 
of Dr. King was a contingent of 
sixty-five of the more than 2,000 
members of Watsonville Local 
912 who have been out on strike 
for some five months to preserve 
unionism in the state’s frozen 
food industry. 

Fittingly blessed by bright sun- 
shine, Civic Center Plaza re- 
sembled a picnic grounds with 
everyone having a good time dur- 
ing the brief speeches and the en- 
tertainment program from the 
speaker’s platform in front of City 
Hall steps on Polk Street. A two- 
story rainbow of colored balloons 
framed the platform. 





BUY AMERICAN 
means cars too 


Back in February 1982, the Northern California Teamster 
ran a five-column boxed ad that said, “Buy American or Bye 
America.” The inspiration for it came out of an old San 
Francisco North Beach Italian restaurant. Pasted up, facing a 
long, battered wooden bar, was a faded bumper strip from pre- 
World War II days with that same message. 

Since that ad ran here, we have stubbornly continued to 





pound away with similar ads, editorials, cartoons, articles, and 


a special Buy American series in 1984 on common consumer 


products. Our first article of the series was on automobiles. 


We sought, unsuccessfully, to find out if there was a list of 
automobiles, or even a single automobile, manufactured in the 
U.S. with all U.S.-content parts. We recently received a letter 
from Editor Dave Elsila of the United Auto Workers monthly 
publication. “Unfortunately, such a list is unavailable given the 
state of flux in the industry in terms of parts suppliers,” Elisha 
wrote. “However, we did publish in a recent issue of Solidarity 
the enclosed list of autos which we feel have at least 75% 
domestic content. I hope this is helpful. Should a ‘100% list’ 
become available, I'll forward it to you.” 

We doubt that such a list will ever turn up with even one 
name on it. Meanwhile, the UAW magazine's article titled 
“Finding the ‘All-American’ Car” is printed below. We urge 
you to read it and save it. If you are planning to buy anew car in 
the near future, or whenever, check it first. 

We could publish a thousand editorials and pleas to Buy 
American in order to protect U.S. union jobs and fair wages 
and benefits, but it all would be a waste of time and space 
unless our readers, meaning you, act on them. 

Here are some concrete facts and guidelines about auto- 
mobiles for sale in the U.S. Please at least refer to them when 
you buy your next car. 


Get penne The Wheel 


of an American- made, 
Union-made car or truck 


People who buy what they think are domestic cars some- 
times are surprised to lift the hood and discover an engine 
marked “made in Brazil” or a carburetor or other part from 
Asia or Europe. The growing use of overseas components 
make it increasingly difficult to find an “all-American” car. 

But there still are plenty of cars on the market that do 
provide jobs here, giving a boost to our economy. The UAW 
Research Dept. has come up with the following list of “do- 
mestic” autos pee under UAW contracts. It includes 
those with at least 75% North American parts and labor, as 
well as some models with less domestic content but which 
provide jobs to the workers here who assemble them. 

Here’s the list: 

@ All GM cars and trucks (except the Chevy Sprint, 
Spectrum, and LUV, all from Japan, and the El Camino and 
Caballero trucks, from Mexico). 

@ All Ford cars and trucks (except the Ford Courier, 
from Japan, and Mercury Merkur, from Europe). 

@ All Chrysler. cars and trucks (except Dodge Colt, 
Vista, RAM 50, Challenger, Plymouth Champ, Conquest, and 
Sapporo, from Japan, a few K-cars—called Darts and 
LeBarons—and all 1986 Ramchargers, assembled in Mexico). 

@ All AMC and Jeep vehicles plus the Renault Alliance 
and Encore. 

® Volkswagen Golf. 
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WELL DONE, ART—Teamsters Local 178 Secretary-Treasurer Ken 
Hill (right) presents retiring General Foods Chief Steward Art Bap- 
tiste with an engraved watch. Baptiste had been with the company for 
thirty years, the last twenty-five as Chief Steward. ‘‘One of the very 
best stewards in negotiation and grievance handling that I have had 
the pleasure of working with,’’ Hill said of Baptiste. The doe dase 
family plans to make their retirement home in Las Vegas. 


POSTMASTER: Please send Form 
3579 to Robeck's Mailing Service, 
1727 Little Orchard Street, San Jose, « 
CA 95125. Second class postage 
paid at San Francisco, California, 
and at additional mailing offices. 


@ NUMMI’s Nova. 

® Volvos assembled in Canada. 

The Renault, VW, NUMMI, and Volvo models, while 
having less than 75% domestic content, do provide jobs to 
thousands of UAW assemblers. 
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Local 315 raises 
community funds 





SHARING—Left to right at Local 315’s hall in Martinez are Secre- 
tary-Treasurer George Sveum, Joan Kelly of the East County Toy 
Library, Richmond School Board member Don Lau who received a 
check for the West Contra Costa YMCA Child Care Center, Maude 
Ann Wright of the Battered Women’s program, and Local 315 Stew- 
ards Chairman George Mulks. 


A total of $2,500 in donations 
from Martinez Teamsters Local 
315 members at various job sites 
in Contra Costa County was 
given recently to striking Team- 
ster cannery workers in Watson- 
ville, to three county community 
organizations, and to provide 
food certificates for unemployed 
members of the local. 

“Our members who are em- 
ployed wanted to share their good 


luck with both the community in 
which they live and with those 
who are without jobs,” Local 315 
Secretary- Treasurer George 
Sveum said. 

Receiving donations were the 
West Contra Costa YMCA Child 
Care Center, Battered Women’s 
Alternative Children’s Program, 
and East County Toy Library of 
the Children’s Council. 





Goldberger appointed to 
State committee by Brown 


Former Teamsters Joint Coun- 
cil 7 President Jack Goldberger 
has been appointed by State As- 
sembly Speaker Willie Brown, 


Jr., as one of the two public mem-. 


bers of the State Department of 
Consumer Affairs AHT Examin- 
ing Committee. 

The seven-member AHT (An- 
imal Health Technician) commit- 
tee inspects the state’s private 
AHT schools and prepares the 
examinations for candidates seek- 


ing the state licenses required at 
veterinarian hospitals and clinics. 
AHT license holders assist veteri- 
narians at animal hospitals and 
clinics. There are approximately 
1800 AHTs now licensed in Cal- 
ifornia. 

The committee meets at least 
four times a year at Sacramento 
and other locations in the state. 
Goldberger’s current term runs 
until June 1, 1987. 





Teamster accidental death 


Teamster Local 216 member 
Carlos Burbano, 25, of San 
Bruno was killed accidentally 
January 10 in San Francisco while 
at the mixer controls on his con- 
crete truck. 

A concrete pump boom made 
contact with an overhead PG&E 


power line causing a fatal shock to 
Burbano. 

Burbano was employed by 
Kaiser Sand and Gravel in San 


Francisco. He is survived by his | 


wife, Michele, and a two-month 
old daughter, Janine. 

























Ask PUC Labor Archives to 
open February 13 


reversal 


Joint Council 7 President 
Chuck Mack and some twenty 
members of his home local, 
Oakland Local 70,.made an ap- 
pearance before the Alameda 
County Board of Supervisors last 
month and convinced the board 
to vote unanimously for a resolu- 
tion asking the State Public Util- 
ities Commission to reverse de- 
regulation of the trucking indus- 
try in.the state. 

This enrollment of support 
came prior to the scheduled hear- 
ing of the PUC on the report of 
Administrative law Judge 
William Turkish to the commis- 
sion recommending the same 
thing. _ 

Blame rate-cutting 

The report requested by the 
commission charged that “‘de- 
structive rate-cutting” was “one 
of the major causes of the decline 
in the trucking industry.” Turkish. 
said that “more regulation rather 
than less regulation is the only 
effective means of eliminating or 
reducing this practice.” 

The February 13 and 14 hearing 
will be held at the San Franciscan 
Hotel in San Francisco, with oral 
testimony expected to be taken 
on the 13th from Mack, other la- 
bor leaders, trucking firm offi- 
cials, state officials, and other in- 
terested parties. 

A decision from the five-mem- 
ber commission is expected short- 
ly after all testimony is finished. 
Its impact is expected to be crucial 
to the future of employment and 
working conditions in the truck- 
ing industry in California. 


Coming Up 


@ February 13. Teamster 
presentation during State 
Public Utilities 
Commission hearing on 
deregulation of trucking 
industry report. Crystal 
Ballroom, San Franciscan 
Hotel, 1231 Market 
Street, San Francisco. 
Starting at 9:30 a.m. 





@ February 13. Opening 
of San Francisco Labor _ 
Archives at Sutro Library 
wing, 480 Winston Drive, 
San Francisco. 5 p.m. to 7 
p.m. Public invited. 

® February 22. Food 
Caravan to Watsonville 
strikers. Get your 
donations in to one of the 
depots. See “No. | 
Priority” editorial on 

Page 4 for locations. 





Teamster Airline Division files for election at TWA 


The Teamsters Airline Divi- 
sion has filed with the National 
Mediation Board for a union rep- 
resentation election for 5,400 pas- 
senger service and reservations 
agents at Trans World Airlines. 


TWA management had cut the 
pay of the employees and re- 
duced their benefits unilaterally 
after the takeover of the airline by 
financier Carl Icahn. They have 
no union at present. 


Director William F. Genoese 
of the IBT division is coordinating 
the campaign on a nationwide 
basis. 

— Teamsters News Service 


The Labor Archives and Re- 
search Center of San Francisco 
State University will officially 
open with special ceremonies 
February 13 from 5 to 7 p.m. The 
event is free and the public is in- 
vited. 

The Center is in a wing of the 
Sutro Library at 480 Winston 
Drive in San Francisco. 

Following brief remarks by 
University President Chia-Wei 
Woo and labor leaders, tours of 
the Archives will be conducted. 
On display will be an exhibit titled 
“A Century of Work in the Bay 
Area.” It includes photographs of 
workers in the fields, factories, 
and stores, as well as on the wa- 
terfront, ranches, road construc- 
tion, and railroads. Karen R. 
Lewis is the curator of the exhibit. 


Long wait 


The Archives is the long- 
awaited result of years of effort by 
the San Francisco Bay Area La- 
bor Foundation to establish a re- 
pository for its documents, offi- 
cial records, oral histories, pho- 
tographs, and other mementos of 
the rich history of the working 
people of the region. These 
items, many of which might oth- 
erwise be lost to future genera- 
tions, will be stored in the Ar- 
chives for use by researchers, for 
exhibits, and for other educa- 
tional purposes. The Archives 
project is co-sponsored by the la- 
bor Foundation and San Francis- 
co State University. 

The Archives is governed by an 
Advisory Board composed of la- 
bor leaders, archivists and li- 
brarians, and representatives of 
the academic community. The 


representatives of the Labor 
Foundation who serve on the 
board are Teamsters Joint Coun- 
cil 7 President Chuck Mack, 
AFL-CIO San Francisco Labor 
Council Secretary-Treasurer Wal- 
ter Johnson, ILWU Local 10 Pres- 
ident Al Lannon, AFL-CIO A\l- 
ameda County Central Labor 
Council Secretary-Treasurer 
Dick Groulx, historian David Se- 
lvin, attorney Joseph Freitas, Jr., 
and folklorist Archie Green. 
Experienced Director 

Lynn Bonfield, a specialist in 
archival collections, is the Direc- 
tor of the Archives. Bonfield was 
trained at the Labor Archives in 
Detroit’s Wayne State University, 
and recently coordinated an oral 
history program for the Califor- 
nia Historical Society on women 
in unions. She is in charge of lo- 
cating and acquiring materials for 
the Archives, and plans to pro- 
duce written guides for re- 
searchers. She will also provide 
advice and technical assistance to 
union locals on care and preserva- 
tion of valuable historical rec- 
ords, photographs, and other ar- 
tifacts. 

Collections already on the 
shelves of the Archives include 
the records of the Bay Area Ty- 
pographical Union Local 21, San 
Francisco Labor Council, labor 
historian David F. Selvin, and la- 
bor lawyer Norman Leonard. Re- 
searchers will be using the library 
of books, journals, pamphlets, 
posters, broadsides, and pho- 
tographs. m 

The Archives is open for re- 
search and can be used by calling 
(415) 564-4010 to make an ap- 
pointment. 
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24 hours a day, seven days a 
week including the recent 
Thanksgiving and Christmas 
holidays, there were some hints 
of progress in periodic negoti- 
ations which resumed in De- 
cember. | 


Records check 


Following a tentative agreement 
reached by union negotiators ear- 
lier with the Shaw company, on 
January 22 a three-member fact- 
finding team inspected records 
for the past three years at the 
company’s office to determine if 
the company was overstating 
their alleged losses. The team 
members were Bishop Shubsda 
of the Monterey Diocese; 
Gaylerd Wineriter, assistant to 
the National Director of the 
Federal. Conciliation Service in 
Washington, D.C., and Larry 
Taber of the California League of 
Food Processors. Accompanying 
the team as observers were Alex 
Ybarrolaza of Local 70 and Econ- 
omist Harry Polland, represent- 
ing Teamsters Joint Council 7. 





FROM US—Local 70 Chief 
Steward Jay Gohl (left) hands a 
$1,000 check to Watsonville 
Picket Coordinator Bill Walsh 
for the Local 912 strikers. The 

money came from Local 70— 
members employed at Lucky 
Stores. 


Buy American 
Shop Union 
Buy Union 
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Editorials 


“Killed on the job” 


The following editorial from the Teamsters News Service had an 
unfortunate timely arrival. One of our members, Carl Burbano of 
Construction Teamsters Local 216, was tragically killed last month in an 
industrial accident in San Francisco. The story is on Page 3. The 
cautions and the suggestions in the last paragraph of this.editorial should 
be taken to heart by every member. 

In wartime, the biggest shock to a family is to receive a military 
telegram reporting that a father, husband or son has been “killed in 
action.” 

In peacetime, believe it or not, the workplace toll is almost as 
great. The message to the family comes from the company, the union, 
or the highway patrol that a family breadwinner has been “killed on the 
job.” 

The federal government recently reported that workplace deaths 
rose by 640 to a total of 3,740 in 1984. These fatalities were in private 
industry and in companies with eleven or more workers. As in previous 
years, the Labor Department said, accidents on the road involving cars 
and trucks accounted for more than one-fourth of the deaths. The 
other three-fourths came from other causes, including heart attacks, 
falls, accidents with industrial vehicles, and electrocutions. 

The number of job-related injuries and illnesses rose sharply by 

: 500,000 in 1984 to a total of 5.4 million. These are cases serious enough 
to lose worktime. 

The occupational illness problem is extremely serious and getting 
worse. The official report is very conservative, counting only new 
illness cases—124,800 in 1984—and not continuing cases. Yet many 
illnesses have a long latency period; with exposure to fibers, dust and 
chemicals building up over a period of years. 

There are little accurate data on job health hazards, but job health 
experts estimate that as many as 100,000 deaths a year can be at- 
tributed to on-the-job conditions. 

Fortunately, Secretary of Labor William E. Brock said he was 

“deeply concerned and disturbed” by the job-related injury/illness 
rate. Part of the reason, he said, is due to the increase in employment 
last year. 

Critics, however, charge that budget cuts and the reduced en- 
forcement of the Occupational Safety and Health Act finally caught up 
with the labor Department. 

IBT members work in some of the most hiaaardloils industries and 
occupations and are exposed to safety and health dangers daily. On the 
job, we must keep in touch with our safety and health stewards. On the 
government front, we must demand that OSHA respond to our prob- 
lems and enforce the law wherever necessary. 


Number 1 priority 


Contributions of needed food for the Local 912 strikers in Watson- 
vile can be left at the following locations: 





Teamsters Joint Council 7 
150 Executive Park Blvd., Suite 2900 
San Francisco 


Teamsters Local 70 Teamsters Local 315 
70 Hegenberger Road 2727 Alhambra Avenue 
Oakland Martinez 
Teamsters Local 287 Teamsters Local 490 
1452 North 4th Street 445 Nebraska Street 
San Jose Vallejo 


Teamsters Local 85 Retiree Club 
973 Valencia Street 
San Francisco 





“...again and again...” 


A prominent U.S. labor leader made these “What Will Labor Do” 
comments back in 1969. They are just as timely, and just as true, today. 

‘‘We are blessed and strengthened by one piece of sure and 
certain knowledge: That there are no lost causes for us; that the fight 
is never over; that as long as we stand together and the blood is in us 
there can be no final defeat on any battleground. 

‘Although we may lose a round, and another and another and 
another, we will always be back again and again, whether it be in a 
November election, a 14B vote, a Stevens cotton mill, a Kingsport 
Press, or a western vineyard—and we are going to win because we are 
not going to quit. 

‘Not today, not tomorrow, not while we breathe.”’ 





President’s Report 


by Chuck Mack 


President, Joint Council 7 


- It has taken too long, but finally Organized 
Labor in the Bay Area will have its own repository 
for its colorful history. 

On February 13, the San Francisco Labor Ar- 
chives and Research Center will open its doors in a 
wing of the Sutro Library, just off the San Francisco 
State campus near Lake Merced. The archives 
project has been supported and pushed forward by 
a coalition of the Teamsters, AFL-CIO, and ILWU. 
Much of the credit for it coming to fruition is due to 
Dave Selvin, Editor Emeritus of the AFL-CIO’s 
Northern California Labor newspaper and author 
of several books on labor history. 

The archives and research center is long over- 
due because possibly no city in the nation has out- 
shone San Francisco in gaining recognition in this 


_ century as_a “union town.” A great deal of that 


reputation was due to the role of the Teamsters 
Union and its agressive battle for economic justice 
and decent employment conditions and benefits for 
working men and women. Father John B. 
McGloin, S.J., of the University of San Francisco, 
wrote in his highly praised history, “San Francisco, 
The Story of a City,” that, the historic Teamsters 
Strike of 1901 “‘was to see a sort of Magna Carta 
emerge for the cause of unionism in San Francis- 


” 


CO. 

Of special interest to many of us is one aspect 
of the founding of the first Teamsters Association in 
San Francisco in 1850, only two years after the 
discovery of gold at Sutter’s Mill. The reason is its 
similarity to something that has been proposed re- 
peatedly in this newspaper for several years now. 
That is the running of a labor candidate for political 
offices, such as for the Board of Supervisors in San 
Francisco on which Teamsters such as Mike Casey 
and John P. McLaughlin once held a seat. 

The description of the founding of the first 





Teamsters Association in San Francisco by Univer- 
sity of California Professor Ira B. Cross in his “A 
History of the Labor Movement in California” dis- 
closes that this is not a novel idea among our mem- 


_ bers. He wrote: 


“In July, 1850, the teamsters of San Francisco 
organized an association for the twofold purpose of 
regulating their charges and protecting themselves 
against the competition of the Australian team- 
sters; the Australians had entered the local field 
with stronger and better horses, and were begin- 
ning to control an increasing share of the drayage 
business. The call for the meeting of the teamsters 
contains the following statement of one of the ob- 
jects for which organization was to be effected: . 
and if necessary, nominate a candidate for one of 
the vacancies in the Council, so that we may have at 
least one representative who will be in favor of 
protecting the laboring citizens. The meeting was 
held, the Teamsters’ Association was organized, 
and a schedule of charges was adopted. Before 
adjournment, the association nominated James 
Grant as its candidate for the City Council. An 
objection, however, was raised to his nomination 
and, fifty-three and many others, embracing a ma- 
jority of the teamsters in the city, nominated 
William Ledley as the rival candidate. Grant, who 
was also the regular Democratic nominee, was 
elected by a large majority. Thus even at that early 
date the workers of the State combined trade 
unionism and politics, a policy which they have 
since pursued with varying success. One interesting 
result, apparently of activity by the Teamsters’ As- 
sociation, was the enactment of an ordinance in San 
Francisco on August 15, 1850, prohibiting aliens 
from engaging in draying, in driving hackney 
coaches, and in rowing boats for the conveyance of 
passengers.” 
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HELPING OUT—On behalf of Martinez Local 315 rank-and-filers, 
(left to right) member George Mulks, Business Agent Jim Angell, 
and President Al Alfonso delivered a check and a carload of food to 
Picket Captain Bill Walsh of Local 70 for the Local 912 Teamster 
members on strike against the Watsonville Canning and Richard A. 


Shaw companies. 





Frates elected V.P of 
New Oakland Committee 


Business Agent Marty Frates 
has been elected Vice-President 
of the New Oakland Committee 
(NOC) and Chairman of its La- 
bor Caucus. The New Oakland 
Committee is an alliance of busi- 
ness, labor, and minority leaders 
working together to make 
Oakland a better city. The goal of 
the NOC is not to operate pro- 
grams, but rather to function as a 
forum for the three diverse 
groups—business, labor, minor- 
ities—to come together on a reg- 
ular basis for cooperative discus- 
sion, problem solving, and action. 
The NOC identifies problems af- 


fecting the community and. 


focuses its energies as a catalyst to 
see that appropriate agencies and 
interested parties are brought to- 
gether. 

NOC actions are based on rec- 
ommendations of its task forces 
and sub-committees which are 
representative of each of its three 


caucuses. It is currently involved 
in such areas as economic devel- 
opment, employment, education, 
housing, crime prevention, and 
youth services. 

Marty Frates has served as a 
member of the NOC since 1978 
and is looking forward to his new 
responsibilities. 


Teamsters on 
statue work 


Teamsters are among the union 
members involved in the work of 
restoring the deteriorated Statue 
of Liberty on Ellis Island in New 
York City’s harbor. 

The facelift for the “Lady of 
the Harbor” is expected to be 
completed in time for the monu- 
ment’s 100th anniversary next Oc- 
tober. Also being refurbished are 
the grounds and the thirty-three 
buildings on the island. 
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Overloading controls not 
enough, legislators warned 


In testimony before the As- 
sembly Transportation Commit- 
tee in mid-December, represen- 
tatives from Teamsters Local 70 
described truck safety in this state 
as a “scandal.” The testimony 
was in response to public hearings 
on AB1483 authored by As- 
semblyman Johan Klehs and in- 
troduced at the urging of Local 
70. 

The bill would require railyards 
and container freight stations on 
the water front with scales to 
weigh all trailers and containers— 
inbound and outbound. It also 
provides for random scaling by 
the Highway Patrol. The bill is an 
attempt to remove overloaded 
vehicles from the state’s roadways 
and, hence, improve highway 


safety. Chuck Mack of Local 70 
advised Committee Chairman 
Dick Katz (Los Angeles) and 
Klehs (San Leandro) that this was 
but a small step toward improving 
the recent dramatic increase of 
truck accidents in California. He 
argued that. the real answer is 
changing the regulatory system 
from the current unregulated, 
price-cutting system that now ex- 
ists, to one that is regulated and 
emphasize truck safety. Mack 
pointed out that until the Public 
Utilities Commission takes such 
action, however, it’s important 
that bills such as 1483 are ap- 
proved. The port area, in particu- 
lar, is. a source of concern. “‘Over- 


loads are in abundance” he said. 
Also testifying in favor of the 


legislation from Local 70 was 
Owner-Operator Director Alex 
Ybarrolaza, Business Agent 
Gabe Ybarrolaza, and Terry 
Frame, an owner-operator. All 
three of these representatives 
gave dramatic examples of acci- 
dents that have occurred because 
of overloading. All three spoke 
directly about their experiences 
as drivers. Alex also reported the 
proposal currently being ad-— 
vanced by the Port of Oakland 
which would eliminate weight re- 
strictions for certain highways ad- 
jacent to piggy-back yards and 
ports. 

The legislation will be taken up 
in early 1986. It faces opposition 
from shipping and railroad inter- 
ests. Et 





Three locals accept IEDA proposal 


Local 70 Secretary-Treasurer 
Chuck Mack reports that mem- 
bers of Teamsters Locals 70, 85, 
and 287 ratified a proposal made 
by the Industrial Employers and 
Distributors Association on be- 
half of its member companies. 
The IEDA companies have his- 
torically negotiated independent 
of the Master Freight Agreement 





Plumbing 
talks go on 


Business Agent Dan Varela is 
involved in eight negotiations at 
this time. They are Emeryville 
Transportation, UC Global, Cal 
Movers, Peterson Manufactur- 
ing, N & F Transportation, 
McGrath Steel, ESCO, and 
Plumbing Houses. 

The Plumbing negotiations re- 
quire special comment. The com- 
pany proposed that anyone con- 
victed of “drunk driving” will not 
be able to drive company equip- 
ment for a period of six months. 
The membership rejected this 
proposal unanimously. There is a 
great deal of controversy sur- 
rounding off-duty conduct and a 
company’s infringement on this 
conduct. The rest of the proposal 
contains wage increases and re- 
duction in sick leave and holidays. 


but generally have agreed to the 
economic terms and conditions of 
that agreement. 

Mack reports that the settle- 
ment was comparable to that one 
under last year’s Master Freight 
negotiations. There are wage in- 


creases in each year of the con- 


tract coupled with a bonus for em- 
ployees in the second and third 
years. Health and Welfare is pro- 
tected by Maintenance of Bene- 


fits and there are pension in- 
creases each year. Break-in rates 
are 80-90 percent for six months 
and there are a maximum of three 
starting times. 

The agreement came after a 
rather arduous set of meetings 
and a rejection of an earlier offer 
by a unanimous vote. Phil Dindia 
represented Local 85 during ne- 
gotiations and Paul Duncan rep- 
resented members of Local 287. 


AFL- 





rally in the city’s Union Square made support for the Watsonville 
Teamster strikers a top priority issue. At the rally with Local 912 
striking members were Local 70 Secretary-Treasurer Chuck Mack 
(third from left in front) and Trustee Earl Randall (right). 


—Photo by Bill Walsh 
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Militant resistance 


You see the phrase often 
quoted, ‘‘When the going get 
tough, the tough get going.” That 
aptly decribes much of the efforts 
of officers and officials of late. 


Mervyn’s/Leaseways 


In October, during the final 
phase of contract negotiations 
with Marathon Delivery Service, 
Local 70 was notified that Lease- 
ways Transportation had secured 
the Mervyn’s account in Hay- 
ward. Marathon Delivery Service 
and the seniority employees of 
that company had performed the 
Mervyn’s work for a number of 
years. Local 70 was immediately 
faced with the dilemma of sta- 
bilizing Marathon and the em- 
ployees who would remain with 
that employer and at the same 
time securing. recognition for the 
union, seniority rights for former 
Marathon employees, and con- 
tract protection that was at least 
commensurate with that which 
was enjoyed under Marathon De- 
livery Service. Business Agent 
Bud Pratt and I entered into 
around-the-clock negotiations to 
balance the interests of our mem- 
bers with both employers. 

__ While the Marathon contract is 
not concluded, we have reached 
tentative agreement with Lease- 


ways Transportation. Forty em-— 


ployees of Marathon Delivery 
Service have transferred to 
Leaseways Transportation with 
full seniority rights. They enjoy a 
higher wage rate and during the 
term of the recently negotiated 
collective bargaining agreement 
they will enjoy improvements in 
pension levels. Casuals receive 
wages. within fifty cents of full 
wages and new hires suffer no re- 
ductions. The transition was ex- 
tremely complicated but it’s a 
credit to all of us that the employ- 


ees of Leaseways moved into new’ 


jobs without losing a single day’s 
work or any of the contractual 
rights they enjoyed formerly. 


Oakland Scavenger 


Business Agent Pete Gemma 
and I recently concluded a new 
collective bargaining agreement 
with Oakland Scavenger Com- 
pany. The agreement in total out- 
strips almost every other agree- 
ment negotiated during this 
round of bargaining. It provides 
for substantial increases in both 
wages and pension contributions. 
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It also allocates approximately 
$34.50 per contract year for the 
maintenance of health and wel- 
fare benefits. This amount should 
protect our members from having 
to take monies from wages to pay 
for health and welfare. Signifi- 
cantly, there are no takeaways in 
an era of concessionary bargain- 
ing. The successful conclusion of 
this contract exemplifies the re- 
sistance of Pete Gemma, in par- 
ticular, and all of our officers and 
officials to “fall into line” and to 
negotiate away wages and bene- 
fits won over the years. 


Owens-Illinois 


As of January 3, 1986, the Lo- 
cal 70 employees of Owens-Illi- 
nois, Oakland terminated em- 
ployment with that company. 
Without minimizing the loss of 
these jobs, the Union, on behalf 
of Owens’ employees, was able to 
negotiate an unparalleled sev- 
erence package. The agreement 
calls for a minimum of $59,000 
and a maximum of $65,000 for all 
employees who were displaced as 
a result of the discontinuation of 
the trucking operation at Owens- 
Illinois. It also provides extended 
health and welfare and pension 
contributions to ease the transi- 
tion. The agreement has no paral- 
lel. Importantly, it demonstrates 
the persistence of many of our 
officers and officials to exact from 
employers as much as possible in 
cases of job loss. 


Saroni Total Foods, Inc./ Veg-Oil 


I recently concluded a tentative 
agreement with Saroni Total 
Food Ingredients, Inc. This em- 
ployer delivers bakery goods in 
the Greater Bay Area. Because 
of recent financial difficulties the 
employer requested a first-year 
freeze. The employees were will- 
ing to accommodate the com- 
pany, but in return the Union re- 
quested additional job security 
provisions. Specifically, the Un- 
ion demanded six months’ sev- 
erence pay for all employees, job 
rights if the company merged, 
sold, or closed, and an additional 
hostling and dispatching position 
to provide employment for laid- 
off employees. 

Over a long period of time, I 
met with Veg-Oil employees 
(Veg-Oil is'a subsidiary of 
Saroni). Those employees were 
interested in being represented by 
Teamsters Local 70. In December 
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an NLRB-supervised election 
was held and Local 70 was over- 
whelmingly the choice as the bar- 
gaining representative for those 
employees. We are presently in 
negotiations with that company 
and would hope to conclude an 
agreement in the near future. De- 
spite the tremendous pressure to 
conclude agreements, we are still 
organizing! 


Feather River/Union Pacific 


The Western Pacific/Union Pa- 
cific ramp was recently put out for 
bid. As a consequence, Feather 
River employees have been dis- 
placed and, in fact, replaced by 
Union Pacific employees. Both 
Union Pacific employees and 
Feather River employees are 
members of Teamsters Local 70. 
The Local Union is confronted 
with a vexing problem. We are 
forced to represent as best we can 
both groups of employees and not 
jeopardize one group while we 
are in defense of the other. We 
have placed at the disposal of 
these affected employees three 
Business Agents, specifically 
Marty Frates, Bud Pratt, and 
Gabe Ybarrolaza, as well as 
Chuck Mack and myself. Without 
attempting to jeopardize the sen- 
iority rights of either group, the 
Union has been adamant in its 
pursuit of ramp conditions. Crew 
size, wage rates, and trackside 
hostling are essential components 
of the prevailing conditions en- 
joyed by ramp workers. We are 
adamant about our position and 
will attempt to do everything in 
our power to secure for all ramp 
employees the conditions that we 
have historically enjoyed. The 

seniority question is a delicate 
one and we are availing ourselves 
of all options. 


Fleming Foods 


The Local 70 contract with 
Fleming Foods, Fremont, will not 
expire until January 31, 1987. 
With the recent acquisition of 
United Grocers and the Alpha 
Beta account, the historical rela- 
tionship between Fleming Foods 
and the western region has dra- 


matically changed. As a conse-- 


quence, and specifically through 
the hard work of Chuck Mack, a 
Northern California Grocery 
Committee has been developed. 
The committee’s role is to 
monitor negotiations from 
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Mack sets record _ 
straight on System 99 


In mid-November the San 
Francisco Chronicle ran an article 
on the closure of System 99. Fol- 
lowing is a “Letter to the Editor” 
that Local 70 Secretary-Treasurer 
Chuck Mack sent correcting inac- 
curacies that were contained in the 
article. 


Gentlemen: 

The November 18th San Fran- 
cisco Chronicle contained an arti- 
cle by Jeff Pelline entitled “Bay 


Fresno to Sacramento in the Cen- 
tral Valley and from Richmond to 
Fremont in the Bay Area. Para- 
ticularly significant has been the 
demand of that committee that 
employees have job rights in 
other locations in case of full or 
partial closure or the transfer of 
bargaining unit work from one lo- 
cation to another. Because of the 
differing and, in fact, conflicting 
positions of the various local 
unions, this task has been monu- 
mental. Chuck and I have met 
with most of the Local Unions 
and have been able to unify them 
on a compromise position which 
was relayed to Fleming Foods. 
Transfer rights, although not ev- 
erything we had hoped for, have 
been secured and no longer re- 
main an issue with Fleming 
Foods. That diligence is exhaust- 
ing, but absolutely essential if we 
are to represent our members 
well. 


Militant resistance/ 
Cutting Edge strategy 


We are faced with bleak times. 
No one questions that. The real 
question is: “What is the appro- 
priate response?” In a conces- 
sionary environment, we have 
chosen to hold the line whenever 
and wherever possible, and resist 
the snowball effect of giveaways. 
In a number of local contracts, we 
have avoided the $11 hiring hall 
rate and have lessened the sever- 
ity of the new hire rates. In sev- 
erence negotiations, we have 
“pushed and shoved” for as gen- 
erous a package as we can negoti- 
ate. In other areas we have gone 
on the offensive. We argue for 
new militancy and take our case 
to other local unions. Coordi- 
nated bargaining and combined 
muscle are not new strategies, but 
rather appropriate responses for 
the times we live in. There is no 
question but that we are out of 
step with many other local 
unions. We are in step, however, 
with the members we represent. 
With the bleak times that we ex- 
perience and the uncertainty that 
our members face, they are de- 
manding greater militancy. The 
response can be summed up in a 
phrase, “We are living on the cut- 
ting edge.” Precarious though it 
may be, it seems the only appro- 
priate response for those who 
wish to lead rather than follow. 

Joseph L. Silva, Jr. 


Area Trucking Firms Find Two 
Roads to Success.” Pelline’s story 
contained several inaccuracies 
that need to be clarified. 

First, his statement that System 
99 failed because it couldn’t per- 
suade union workers to accept 
pay cuts that were needed for it to 
compete in a deregulated indus- 
try, is incomplete. System 99 em- 
ployees, most of whom belong to 
the Teamsters Union, responded 
on at least two occasions to the 
employer’s requests for wage re- 
lief. 99’s employees agreed to 
wage reductions of fifteen per- 
cent. These wage cuts were 
wrapped in the mantle of an em- 
ployee loan program and were to 
be used by the company to ex- 
pand its operations, purchase 
new equipment, and succeed in a 
deregulated environment. In 
spite of this loan, 99 continued to 
flounder and the Teamster mem- 
bers balked only when the com- 
pany proposed an additional fif- 
teen percent employee wage 
cut/loan. 

Pelline also erred when he de- 
scribed Viking Freight, a non-un- 
ion trucking firm, as System 99’s 
archrival. Based on the facts sur- 
rounding System 99’s closure, it is 
not incomprehensible to con- 
clude that Viking and System 99 
had formed a partnership prior to 
System’s closure. Viking’s owner 
(in a letter to that company’s em- 


_ ployees) advised that his com- 


pany had been involved in secret 
discussions for several weeks with 
System 99 regarding that com- 
pany’s closure and that agree- 
ment had been reached whereby 
Viking would deliver all remain- 
ing System 99 freight, would be 
interviewing and hiring a number 
of System 99’s employees, and 
would be leasing some of System 
99’s former terminals and equip- 


ment. 
Notwithstanding the tone of 


Pelline’s article, 99’s failure can 
be attributted to mismanagement 
rather than an unsympathetic 
work force. 99’s drivers were as 
good, if not better, than any in the 
Bay Area. They are on a par with 
those at Consolidated Freight- 
ways, Roadway, Yellow Freight, 
and other companies that seem to 
thrive intoday’s deregulated envi- 
ronment. 

Accepting as face value the 
company’s charge that the Team- 
sters’ union members caused 
their failure does a disservice to 
the System 99 employees who 
toiled conscientiously and re- 
sponsibly for many years. There 
have been examples recently 
where labor costs and an unsym- 
pathetic work force have led to 
business failure. Notwithstanding 
Pelline’s story, this is not one of 
those cases. 

Yours very truly, 


Chuck Mack 
Secretary-Treasurer 
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| ~~ Our Christmas Party | 





FOR A GOOD CAUSE—The benefit Christmas party for TARP in 
the Local 70 auditorium drew a host of Teamster officials. Left to 
right here are Joanne Dias, wife of Local 70 Business Agent Larry 
Dias, Local 315 Secretary-Treasurer George Sveum, and Dias. 
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AND FROM SANTA ROSA—Secretary-Treasurer Al Andrade 
(right) of Local 624 also made the year-end fiesta for TARP. With him 
above are Local 70 Business Agent Gabe Ybarrolaza (left) and Larry 
Dias. —Photos by Bill Walsh 





Francisco rally photo are Local 70’s Watsonville Picket Coordinator 
Bill Walsh and Business Agent Marty Frates (right). 





TEAMO BRASS TOO—Joint Council 7 Trustee Bob Morales (left) 
of Local 350 and Economist Harry Polland, who apparently came 
prepared for cold weather, were at the rally along with Local 921 
Secretary-Treasurer Mike Killean (right) and member Bob Glennon. 








Supervisors 
ask reversal 


In mid-January, Alameda 
County’s Board of Supervisors 
adopted a motion urging the Pub- 
lic Utilities Commission to ap- 
prove the report of Administra- 
tive Law Judge William Turkish 
at their February 13, 1986 meeting. 
Turkish’s opinion would reregu- 
late the trucking industry and 
bring about the stability neces- 
sary for its very survival. 

The Board of Supervisors re- 
sponded to an appearance by Lo- 
cal 70 Secretary-Treasurer Chuck 
Mack and approximately fifty 
rank-and-file members who at- 
tended the hearing in support. 
Mack apprised the Supervisors of 
the “absolute disarray” in which 
the industry finds itself. He at- 
tributed member job loss, com- 
pany failure, and scandalous 
truck safety to deregulation. 
Mack advised the Supervisors 
that they could help turn the tide 
by going on record in support of 
Turkish’s report. The report was 
approved on a vote of 4 to 0 with 
Supervisor Bob Knox abstaining. 
Supervisors Campbell, Cooper, 
George, and Board Chairman 
Charlie Santana all spoke in favor 
of the motion and voted for its 
approval. The motion was to be 
made a part of the Teamster pre- 
sentation February 13 at the 
PUC. 


Short Haul 
pact ratified 


Members from Locals 70, 85, 
and 287 overwhelmingly ratified 
the California Trucking Associa- 
tion Short Haul Agreement in 
early January. The agreement 
covers single-term employers rep- 
resented by the California Truck- 
ing Association located within 
Joint Council 7. 

The new agreement which was 
ratified by a 2 to 1 margin pro- 
vides for wage increases and pen- 
sion increases in the first year. 
The second and third years were 
left open for further negotiations. 
The contract contained no take- 
aways. Local 70 negotiator Chuck 
Mack credited that for the over- 
whelming acceptance. 

The agreement came after al- 
most five months of off-and-on 
negotiations in which represen- 
tatives from all three locals par- 
ticipated for the Union, and the 
California Trucking Association 
and a number of individual car- 
riers participated for the employ- 
ers. Mack, speaking on behalf of 
the Locals, said the agreement 
was a step forward rather than 
one or two backward, and de- 
served for our members working 
in the industry. 
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During this past month, I have appeared on television, radio, and 
in newspapers on a number of occasions. Most often the subject has 
been truck safety as it relates to regulation within the trucking industry. 
The media appearances have resulted because of the tremendous 
increase in truck accidents that have occurred on Bay Area highways 
and the upcoming hearings on truck deregulation that will be held in 
early February. 

There can be no doubt that deregulation has led to the rapid 
deterioration in highway safety. Truck accidents have risen dramat- 
ically and truck maintenance and replacement have been victims of 
deregulation. You can be sure that we will underscore that point when 
we appear before the PUC. California Highway safety is a scandal and 
it’s not coming back until the industry is reregulated. 

We also intend to tell the PUC commissioners about deregulation 
in human terms—what the closing of System 99, Santa Fe, March 
Transport, A & B, and Delta have meant to our members: We are 
encouraging members to attend the February 13 hearing so the com- 
missioners can see who is affected by deregulation. We want them to 
see the face of unemployment and job loss when contemplating a 
decision. The PUC hearings are the most important event held in this 
state for the freight industry. The PUC decision will literally determine 
whether union firms providing quality jobs survive in California. 


NLRB rapped 

Hundreds of Teamster members and officials were joined by their 
Brothers and Sisters from the AFL-CIO, ILWU, and Building Trades 
in a demonstration at the Labor Board’s offices in Oakland in late 
January. The early morning rally was called by Local 70 to protest the 
abominable decisions the Board has rendered over the last several 
years and the Board’s general drift to management. It’s to the point 
where the Labor Board appears to be an extension of management. 
Only in the rarest of instances does the Board find in favor of unfair 
labor practices brought by the Union. This body would more aptly be 
described as the National Anti-Labor Relations Board. The demon- 
stration was well attended and well-deserved! We don’t look for 
decisions to improve soon, but we were able to deliver the message and 
hopefully lay the foundation for future change. 


Short notes 

Congratulations to Dick Groulx, recently retired Executive Sec- 
retary of the Alameda County Central Labor Council. Groulx was a 
voice for progressive unionism in the Bay Area and a tireless worker 
for intra-union unity. He assisted the Teamsters and, in particular, our 
Local on many different occasions. There wasn’t a Local 70 strike of 
any significance where Dick and the Central Labor Council did not 
offer their support. On behalf of our membership we extend our best 
wishes to him and his wife, Pat, for a long, happy and healthy retire- 
ment. 


Fraternally, 


Chuck Mack 
Secretary-Treasurer 


SICK BENEFIT FUND © 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
Tuesday night phone: 569-7171 Day phone: 569-9317 


. To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the previous 
month must have been paid on time. 


SICK BENEFIT COMMITTEE 
Chairman—Frank Arroyo 
Co-Chairman—Lee Hafley 

Auditor—George Wells 
Members: Dave Buswell, Joe De Silva, 
Fred Erdman, Bob Corby, Adolph Felix, Vern Fielder, 
Emil Radloff, Vern Silva, Ron White, Bob Yolland. 
Honorary Members: Jim Dodge and Ray Arroyo 


TEAMSTERS LOCAL 70 BLOOD BANK 


70 Hegenberger Road @ P.O.Box 2270 e Oakland, CA 94621-0170 
(415) 569-9317 


FRANK ARROYO 
Chairman ~ 


FRED ERDMAN 
Co-Chairman 
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Jackets for third-timers 


Bloodmobile at 
Local Feb. 22nd 


Once again, on February 22nd between the hours of 8 a.m. and 1 
p.m., by special arrangement the Bloodmobile from the Alameda- 
Contra Costa Medical Association will be on the job at the Local 70 
auditorium. 

Those of you that have participated twice before and are now 
donating for the third time will be presented with a nice jacket for your 
personal use. Participation is the name of the game!! Local 70 mem- 
bers and their family members between the ages of 17 and 66 are 
encouraged to make their donation as above outlined. 

Now that your Local 70 Blood Bank is firmly established on a full 
coverage basis, considerable expense is being saved our membership. 
The good work must be continued. The blood supply is being drawn 
upon regularly. As you may or may not know, the establishment of 
your Blood Bank has saved thousands of dollars of previous insurance 
expense. These savings, the result of Blood Bank donations, have 
allowed your committee to increase Sick Fund benefits by 20 percent as 
of October 1, 1985. Your continuing participation in blood drives will 
allow for a further increase in April of an additional 11 percent. 

You will note the “Blood Donor Pledge Card” at the bottom of 
this article. For your convenience and proper coordination by your 
committee, it is important that these reach the Local 70 receptionist 
just as soon as possible after reading this announcement. 

The blood bank of the Alameda-Contra Costa Medical Associa- 
tion has been calling our members who participated in the last blood 
drive. The Sick Committee had requested that our members not be 
called. The telephone calls are a matter of policy with the medical 
association and beyond our control. If you do donate as a result of the 
call, it is very important that you insure your donation is credited to the 
Local 70 Blood Bank and you get a pink receipt for your donation. 
Forward this pink receipt to the Sick Benefit Committee so that we can 
monitor the accuracy of our account. 

The Local 70 Blood Bank identification cards are now available. 
You can get your card from your steward or the switchboard operator 
at the Hall. Mark February 22, 1986 on your calendar and become part 
of this life-giving program. Remember! The next blood drive is sched- 
uled for February 22. You do not have to wait until then. You can 
donate at one of the many Bloodmobile locations throughout the Bay 
Area. 


PARTICIPANTS TO BE SERVED LUNCH 


Teamsters Local 70 Blood Bank 


Blood Donor Pledge Card 


Remember 
Your Appointment 


Name: 


Telephone: Business: Home: 


Appointment Date:__Feb. 22, 1986 Time: 
Place: Teamsters Local 70 Auditorium 


Return to: Teamsters Local 70 
70 Hegenberger Road 
Oakland, CA 94621-0170 


Return this part 
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Truck safety 


“Get serious, 
writer says 


An indirect plug for increased 
regulation of the trucking indus- 
try and indirect blast at gypsy 
truckers who care little for safety 
were contained in a recent col- 
umn by Guy Wright in the San 
Francisco Examiner. 

“When a truck crashes into the 
Washington Monument, as one 
did a couple of weeks ago,” 
Wright said, “it’s time to get se- 
rious about the scandalous safety 
record of the trucking industry. 

“That bad record isn’t an illu- 
sion. Nationally, between 1981 
and 1984 the overall traffic acci- 
dent rate increased only 3 per- 
cent. Truck accidents increased 
28.3 percent. In the Bay Area not 
a day goes by but what a jack- 
knifed truck turns the commute 
into a nightmare. 

“Last spring the Highway Pa- 
trol spot-checked trucks in the Si- 
erra and found 43 percent unfit to 
be on the road. 

“A recent check at Pacheco 
Pass south of San Jose found eight 
of every 10 big rigs traveling that 
dangerous grade had safety vio- 
lations serious enough to warrant 
citations. Half were in such bad 
shape they weren’t allowed to go 
on. The most common fault was 
bad brakes. 

“Since a special license is re- 
quired to drive a big rig, it makes 
sense to expect a higherstandard 
of performance. In these comput- 
erized times it should be possible 
to identify repeat offenders and to 
tell them three strikes and they’re 
out looking for a new line of 
work.” 


REMINDER: PLEASE EAT A 
GOOD MEAL WITHIN 4 HOURS 
OF DONATION. 


BLOOD BANK OF THE 
ALAMEDA-CONTRA COSTA 
MEDICAL ASSOCIATION 6230 
CLAREMONT AVE. OAKLAND, 
CA 94618 

PHONE: 654-2924 


Member Receipt 


Teamsters recognized equality early 





The International Broth- 
erhood of Teamsters was among 
the very first of U.S. labor groups 
to recognize and acknowledge the 
importance of organizing women, 
both those who drew wages and 
those who were spouses of wage 
earners. The International took 
action on this recognition and ele- 
vated its pacesetting idea to an 
IBT goal. Teamster local unions 
across the U.S. implemented this 
IBT policy in their own unique 
and effective ways. 


In March, 1913, the Milk 
Wagon Drivers’ Local No. 753 
(today, the Milk and Ice Cream 
Drivers and Allied Workers), de- 
cided to hold an open meeting, 
sending out invitations to their 
members and their members’ 
wives, mothers, and friends in 
order to get the women interested 
in the labor movement. The local 
was very fortunate in having 
Mary McDowell, Vice-President 
of the National Women’s Trade 
Union League of America, come 


to the open meeting to address 
the group. Her subject for the 
evening was, “Labor, Label and 
Ladies.” 

The local reported that approx- 
imately 30 women attended, and 
that subsequent open meetings 
brought progressively more wom- 
en, many of whom eventually be- 
came Teamster members, thus 
helping to start a Teamster tradi- 
tion of recognizing equality of the 
sexes. 
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LOCAL UNION 70, CITY OF OAKLAND, CA 
Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees hiatal 


Period Covered: From December 1, 1985 to December 31, 1985 
CASH RECEIVED 


DUGB irc Sats haces ape a $151,961.30 
Initiation and Reinitiation Fees ............. 0.0. ce cee eee 13,705.25 
Withdrawal and Transfer Cards........ 00... ccc cee eee ee 35.50 
Assessments and: FIN@S 223 25 snc Ae tele es ee wee 16,254.70 
Other: Hiring:blall eA a es 6 ee 400.00 
Funds for Transmittal for Members........... 0.02.00 0 esc 696.25 
Receipts from Affiliates (Item 8 Schedule Total on reverse-side) 3,665.00 
Other Receipts (Item 9 Schedule Total on reverse side) ...... 14,401.53 
Benevolent: Dues = 3. Bee ite es ae ee 10,420.40 
Differenceiin: DUS sacar oe ence ates eee 26.75 
Total Cash Received (Total of Lines 1-11) .............. $21 1,566.68 
CASH PAID OUT 
Salaries ess ee a a oe cea Es OI 66,840.61 
Payroll w/h adjustment ............. ee ee ee te 9.00 
Expense AllOwWanCGs.= 55 ss ts als tajepauess seer ee 6,040.00 
Per Ganita laxesc oe a camaes See Pas eal stan soe tre ot 29,932.24 
Contnbuhonss a ee ee pas 850.00 
Benefits Paid: > sic Ges ree Pat Ow ee eo 39,723.08 
Funds for Transmittal for Members...........-....20.0005- 696.25 
Retunds=Du6s isos eo ee ee a ce as 316.25 
Refunds—Initiation and Reinitiation Fees .................. 2,600.00 
Refunds, Assessments .......... 000 cc cence eee eee eens 33.00 
Office and Administrative. oe. ove scien tse ae es - 8,967.73 
Legal FG6S 3255 ti ten ee Wig g Wee 1,825.88 
Arbitrator Fees ako. ak ne a ae eee 5,233.91 
Taxes Payroll and ce Bie ee maa oe eee 17,307.97 
Organizing! Expenses 4.2525. eee ous ee ake Sas eee 25.00 
Meeting and Committee Expenses. ...............0e eee ees 459.46 
SINKGEXDONSOS 2s ose oe wk oe a ee a 3,264.36 
Aut6:EXp@nS@S 556s cosas ce aes os we 2,918.75 
Out-of-Town Travel Expenses ............ 20 cece eee eee 915.27 
Other Activities (Item 39 Schedule Total on reverse side) ..... 13,806.52 
AOtaliPald Outs sss saae seeks Oe $201,765.28 
Net Increase (or Decrease) in Cash ....................... 9,801.40 
Cash Balance Beginning of Period— General Fund— 
Checking Acc te <:cc:ta ahd aes cas cece tans $ 58,512.04 
CASH BALANCE END OF PERIOD— GENERAL FUND— 
CHECKING ACCU 5 wn ots eee ca $ 68,313.44 
STATEMENT OF ASSETS—Period ending December 1985 
BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund— 
Checking Account.......... $ 58,512.04 $ 9,801.40 $ 68,313.44 
Petty Cash a. ao cece 550.00 550.00 
General Fund—Savings 
Accounts == aes 44,285.13 229.43 44,514.56 
General Fund—Certificates 
of Deposit (S/B).......... 22,213.15 314.58 22,527.73 
reat in Special Funds...... 5,861.05 poo. 98 5,897.03 
ANG esees pis eccene eae 214,838.79 214,838.79 
Baidings Bp a Blasted e Nehcetss 504,187.00 504,187.00 
Office we and 
Equipment «5: as - 11,030.00 11,030.00 
Total Assets......... 861,477.16 10,381.39 871,858.55 
Deduct: Obligations (Per List 
Below) cc hoe eprrepatae 2,767.67 (2,300,326.11) 
Net Assets.......... $(1,441,616.62) $ 13,149.06  $(1,428,467.56) 
OBLIGATIONS 
Date Description Date Amount 
12/31/85 Loan from International .................. 12/1/2014 $2,300,326.11 
NOlals 3S os eas ee ae $2,300,326.11 
HEDULES 
Item 9—Other Receipts ae Amount 
Sale Ghoupolessnc Ss 2 Ss es Sas gee ee RE $ 185.00 
Renta ee ee Or Se eee . 1,600.00 
East Bay Drayage: meimb:..3 a i.e ona whee een 1,013.53 
Refund—Travel Expenses ............ 00: cece essen cenes 33.00 
aL Ses ee ao ie er Sr Pe eS 750.00 
JGt- Watsonville! Strikes 253 Se ee ona ts os ane eee 7,636.54 
Administrative Foes: <3, . <<<. <.. 2.6.3 hor eee 2,990.76 
ROM esse es ee See EES Ta AT eT 192.70 
5 (0, #2 | Bee eh Se ee arate Meh 5 LS ae Derren eee ep ae 14,401.53 
Item 20—Benefits Paid Amount 
Out-of-Work Benefits Paid .............. 0c ccc ete 6,255.00 
POMISION ioscan ee cae eee a ere oS 7,963.48 
Insurance—Grouplale =. istics ovis an 0 oes cowie es oe ape 6,319.50 
Insurance—Health and Welfare ............. cece eee ee eee 8,280.00 
insurance—Omers 5 cs. fces ah es cco a sae wind eee 1,217.60 
RHIC SONOS oer cit tc tae eee eae oe ee Ree 6,084.00 
DUBS FOUIOOS =< cis Sd ie wanes ER wa ET 53.50 
Momibstship Events 2s. sirius cis Ss cas hci eg oni 3,550.00 
[0 f.) ln S tonue See eae re eh Ree ee An, eee ame areenay ee $39,723.08 
Item 39—Other Activities Amount 
Building: Maintenance. <2. os ones a ee ea oe ss ete 1,058.59 
Mortgage and Loan Bayiicnis (Principal Only).............. 2,767.67 
IE QV OSH eee a 9,780.26 
Reimb: Glotical: Svcs: 32235 32 = ae cies See ce aa 200.00 
VOU eS Se pak ce aeptlhansa SE eae ee 1 des aOR geal $13,806.52 
Item 8—Receipts from Affiliates 
International Out-Of-Work Benefits 3,665.00 
d [c: (-| Be getenein a gine ot Se ORES Oi er ee Sy int ee $3,665.00 


ENOS, LLOYD, December 26 
EVANS, CHARLES, December 10 
GORDON, ALONZO S., January 1 
HADDEN, HAROLD, November 19 
LOPEZ, AMBROSE, November 7 
LOURA, ERNEST CABRAL, 
January 4 
PIERCE, GARY L., December 10 
SUTTER, LOUIS HERMAN, 
December 27 
VERCESI, LOUIS J., December 6 
WYCKOFF, ALVIN HENRY, 
December 23 





ARCHAMBAULT, RICHARD, 
December 29 
BUTLER, JAY W., December 3 
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REPORT—Local 216 Secretary-Treasurer Dallas Allen speaks to 





February, 1986 


Allen reports on 
construction here 








delegates at the Construction/Energy meeting. Western Conference 
International Director Arnie Weinmeister is seated at the left, and 





Division Director Gary Dixon at the right. 


Joint Council 7 area union ac- 
tivities in the construction and en- 
ergy industries were reported to 
the recent first annual meeting of 
the Western Conference of Team- 
sters Construction/Energy Divi- 
sion by South San Francisco Lo- 
cal 216 Secretary-Treasurer 
Dallas Allen. Allen is the Coun- 
cil’s member on the Division Pol- 
icy Committee. 

_ Also addressing the three-day 
meeting at Palm Springs was At- 
torney Duane Beeson who spoke 
on possible solutions to problems 
involving non-union truck owner- 


operators. 

The newly-formed division is 
headed by Director Gary D. Dix- 
on of Alaska Local 959. Interna- 
tional Representative and San 
Leandro Local 291 Secretary- 
Treasurer Roy Nunes is his As- 
sistant. 


The International’s Building | 


Material and Construction Divi- 
sion’s annual meeting is sched- 
uled for next April in Scottsdale, 
Arizona. Its Director is Tom Kel- 
lerhuis, Secretary-Treasurer of 
Duluth, Minnesota Local 346. 





Teamster credit union — 
Says dividends to be high 


The Associated Teamsters 
Federal Credit Union said that in 
the first half of this year its divi- 
dends on savings “will generally 
remain higher than interest paid 
for comparable accounts at out- 
side financial institutions.” 

The credit union also warned 


that “competition for your loan 
accounts may also lead to gim- 
mick advertising.’ Teamster 
members, it said, can “count on 
us for affordable credit, with no 
hidden fees, ever!” 





Charles L. Woods, a longtime 


"representative for the Teamsters’ 


National Airline Division and a 
veteran trade unionist, has been 
sworn in as a member of the Na- 
tional Mediation Board. He suc- 
ceeds Robert O. Harris. His term 
runs through next July 1. 

The board is the agency 
charged with maintaining the free 


-Woods on national board 


flow of commerce in the railroad 
and airline industries by resolving 
disputes that would disrupt travel 
or imperil the economy. 

Woods served as an airline pilot 
for United Air Lines from 1947 to 
1975. He was a United co-pilot 
from 1944 to 1947. 

— Teamsters News Service 





Contributions from political 
action committees (PACS) to 
campaigns, mostly to those of in- 
cumbents, went up to 113 million 


» dollars last year. A proposal to 


PAC funds still increasing 


limit these contributions was side- 
lined in the Senate last December 
3rd, but is expected to be brought 
up again this year. 


NORTHERN CALIFORNIA TEAMSTER 


Seal fund — 


drive on 


The 1986 Easter Seal campaign 


| for funds was scheduled to open 


February 3 and run through 
March 31. 

The 60-year-old National 
Easter Seal Society is the oldest 
and largest voluntary health 
agency providing direct services 
to the disabled, both children and 
adults. 

The Teamsters Union is a na- 
tional sponsor of the annual cam- 
paign and International President 
Jackie Presser is urging all-out 
support by Teamsters and their 
familes of this worthy drive. This 
year’s fund-raising goal in the 
seven Bay Area counties is 
$220,000. 

Contributions should be 
mailed to Easter Seals, 742 Mar- 
ket Street, Suite 202, San Francis- 
co, CA 94102. 





Travel plans 
for Felice 





President Frank Felice of San 


Jose Teamsters Local 287 retired 
January 1 after serving as an of- 
ficer of the local for fifteen years. 

An instructor and college wres- 
tling coach before joining the 
Teamsters, Felice trained Naval 
Air Cadets during World War II 
in hand-to-hand combat tech- 
niques. He is a graduate of Edin- 
boro College in Pennsylvania. 

Felice was a steward for more 
than twenty years at Western 
Gillette Company. 

Getting ready to celebrate his 
69th birthday this month, Felice 
said he plans to travel with his 
wife, Mildred, before settling 
down in their home in West Point, 
California, and enjoying hunting. 
nd fishing. 





You can buy 
Lionel again 


It’s okay to buy Junior that 
Lionel toy train now. 

Lionel, which shut down its 
Chesterfield Township, Michigan 
plant in 1983 to move to Tijuana, 
Mexico, is now back in Michigan. 

The Lionel management said 
the high quality of work done by 
United Auto Worker union mem- 
bers was a major reason for the 
return. Lionel has been manufac- 
turing toy trains since 1901. 
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Tax reform bill 
needs your input 


_. A recent Congressional study provided further evidence that the 
standard of living for most American families has been declining for 
the past decade, with a severe drop since 1979. 

This means that many families need more than one wage earner. 
It means they find it more difficult to buy homes, and find it necessary 
to cut back on essentials for their families. It also means their kids may 
not be able to stay in or evenenter college. 

The Teamsters and all IBT families will have a chance to say 
something in the coming months to reverse this trend. What we can do 
is voice Our opinions about the sweeping tax reform bill which just 
passed the House and will be debated in the Senate early this year. 

The House-passed bill is not perfect, but there is much in it that 
will help ease the tax burden on working families. Lower rates will free 
up income to enable all workers to try to make ends meet. 

The House version of tax reform protects the tax-free status of 
worker benefits such as health care and group life insurance and legal 
aid. The House bill also will preserve the federal deduction for state 
and local taxes, which goes far to finance needed public services, 
including our system of free public education. However, the IBT 
remains concerned about the change in the tax treatment of pension 
plans, severance pay, and ESOPs. 

The House tax reform bill moves toward fairness by removing 
some 6 million poor and lower-paid individuals from the tax rolls. 

The House bill also attacks the cheats and those who refuse to pay 


- their fair share by imposing a minimum tax on corporations and the 


wealthy for the first time. Last year, thousands of millionaires used tax 
shelters and paid no taxes at all. And highly profitable corporations 
have used tax loopholes and deductions to pay zero taxes and even get 
rebates. | 

Conservatives will try to get their way by influencing a few 
Senators and their lobbyists will be working full-time in the Senate 
chambers to protect the old tax breaks. 

It is vitally important for all Teamster families to know what is in 
the House-passed bill and to express their opinions—either in support 
or in opposition—with short notes and postcards to their Senators and 
Representatives. The 1986 elections are ahead. We must keep that in 
mind and support DRIVE to make our combined voices heard in 
Congress. We owe it to our families and our children. 

—Teamsters News Service 


Below are the names and address of Bay Area congressmen and the 
U.S. Senators representing most members of Joint Council 7 locals: 
Senator Alan Cranston (D) Senator Pete Wilson (R) 
U.S. Senate, Washington, D.C. 20510 


Representatives District County 
Douglas H. Bosco (D) 1 Del Norte, Glenn, Humboldt, 
Mendocino, Sonoma, Napa, 
Lake 
Barbara Boxer (D) 6 Marin, San Francisco, San 
. Mateo, Solano 
Sala Burton 5 San Francisco 
Eugene Chappie (R) 2 Butte, Colusa, Lake, Napa, 
Shasta, Sutter, Tehama, 
Yuba, Glenn, Nevada, 
Siskiyou 
Tony Coelho (D) 15 Merced, Mariposa, 
Stanislaus, Fresno 
Ronald V. Dellums (D) 8 Alameda, Contra Costa 
Don Edwards (D) 10 Alameda, Santa Clara 
Vic Fazio (D) 4 Sacramento, Yolo, Solano 
Tom Lantos (D) 11 San Mateo 
Richard Lehman (D) 18 Calaveras, Fresno, Mono, 
San Joaquin, Tuolumne, 
Madera 
Robert Matsui (D) 3 Sacramento 
George Miller (D) 7 Contra Costa 
Norman Y. Mineta (D) 13 Santa Clara 
_Leon E. Panetta (D) 16 Santa Cruz, Monterey, San 
Benito, San Luis Obispo 
Charles Pashayan (R) 17 Kings, Kern, Tulare, Fresno 
Norman Shumway (R) 14 San Joaquin, E! Dorado, 
Amador, Alpine, Lassen. 
Modoc, Nevada, Placer, 
Plumas, Shasta 
Fortney (Pete) Stark (D) 9 Alameda 
Ed Zschau (R) 12 San Mateo, Santa Clara, 
Santa Cruz 


House Office Building 
Washington, D.C. 20515 
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Joint Council 7 


EXECUTIVE BOARD 
CRUGK MAO csisn os ocdcgees ab kari be heap President 
MAGPEIONES Scns See eae nies oe ne ee Vice-President 
RALPH AORGIOR one ts s Suie es Manes pees Secretary-Treasurer 
FE CUS tise cori fes Se Recording Secretary 
ROBERUMOUAELES a. sac Teens ccs oe me Trustee 
DER eRe i ena ae cs ate a ee Trustee 
HERDER oUyAUOl ea ce see cn ele Se es Trustee 


The March meeting of Joint Council 7 delegates will be held on 


Tuesday, March 4, at 7:30 p.m., at 8055 Collins Drive, Oakland. 
Chuck Mack, President 





MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING 
LOCALS WILL BE HELD AS INDICATED: 


Local 70, Oakland 
Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, Oakland. 
Chuck Mack, Secretary-Treasurer 


Local 78, Oakland 
Fourth Monday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Ken Hill, Secretary- Treasurer 


Local 85, San Francisco 
First Thursday, at 8 p.m., at 399 Fremont Street, San Francisco. 
Ron Wells, Secretary- Treasurer 


Local 96, Oakland 
Second Wednesday, at 6:30 p.m., at 8055 Collins Drive, Oakland. 
Elton Bovey, President 


Local 216, South San Francisco 


Second Wednesday, at 81p.m., Santo Cristo Hall, 41 Oak Street, South San — 


Francisco. 
Dallas G. Allen, Secretary-Treasurer 


Local 226, San Francisco 
The March Quarterly General Membership meeting will be held. on 

Wednesday, March 5, at 6 p.m., at 459 Fulton Street, San Francisco. 
Ellias Phillips, Secretary-Treasurer 


Local 278, San Francisco . 
Third Tuesday, at 8 p.m., at 399 Fremont Street, San Francisco. 
Jack Bookter, Secretary-Treasurer 


Local 287, San Jose 
Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
Mario Gullo, Secretary- Treasurer 


Local 296, San Jose 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Blvd., San Jose. 
Ralph J. Torrisi, Secretary- Treasurer 


Local 302, Oakland 
Third oe at 8 p.m., at 722 East 14th Street, Oakland. 
Daniel J. Sullivan, Secretary- -Treasurer 





Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
George Sveum, Secretary-Treasurer 


BULLETIN BOARD 


Meetings and Notice 


Local 350, San Francisco 
Quarterly General Membership meetings are held in March, June, Sep- 
tember, and December. 
San Francisco District Meeting: Thursday, March 13, at 7 p.m., at 
Electricians Hall, 55 Fillmore Street, San Francisco. 
San Jose District Meeting: Wednesday, March 26, at 7 p.m., at 1452 
North Fourth Street, San Jose. 
Robert Morales, Secretary-Treasurer 
Local 432, Oakland 
The March Quarterly General Membership meeting will be held on Tues- 
day, March 11, at 7 p.m., at 8055 Collins Drive, Oakland. 
Paul Vinella, Secretary-Treasurer 


Loca} 484, San Francisco 
The March Quarterly General Membership meeting will be held on Tues- 
day, March 11, at 7 p.m., at 399 Fremont Street, San Francisco 
Joseph J. Ault, Recording Secretary 
Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 
Local 576, San Jose 
Third Wednesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
Local 576 has moved their headquarters to 1510 Park Avenue, Suite 100, 
San Jose, CA 95126. Telephone: (408) 292-1110. 
Louis D. Riga, Secretary-Treasurer 


Local 588, Hayward 
Third Thursday, at 8 p. m., at 492 “C” Street, Hayward. 
Local 588 Executive Board 
LeRoy A. Salido, Secretary- Treasurer 


Local 624, Santa Rosa: 

Following is the 1986 General Membership meetings for Local 624. All 
meetings are held on the third Tuesday of each month at 8 p.m. 

February 18: Grange Hall, 740 S. State Street, Ukiah 

March 18: Santa Rosa Veterans Memorial Building, 1351 Maple Avenue, 
Santa Rosa 

April 15: Veterans Memorial Building, 1094 Petaluma Blvd., South, Room 
B, Petaluma 

May 20: Grange Hall, 740 S. State Street, Ukiah 

June 17: Santa Rosa Veterans Memorial Building, 1351 Maple aul 
Santa Rosa 

July 15: Veterans Memorial Building, 1094 Petaluma Blvd., South, Room 
B, Petaluma 

August 19: Grange Hall, 740 S. State Street, Ukiah 

September 16: Santa Rosa Veterans Memorial Building, 1351 Maple 
Avenue, Santa Rosa 

October 21: Veterans Memorial Building, 1094 Petaluma Blvd., South, 
Room B, Petaluma 

November 18: Grange Hall, 740 S. State Street, Ukiah 

December 16: Santa Rosa Veterans Memorial Building, 1351 Maple 
Avenue, Santa Rosa 

Notice 

A discussion and vote on the Executive Board’s recommendation to 
increase the initiation and re-initiation fees will be held at the membership 
meeting on February 18. The voting will be conducted by secret ballot. 
Members must be paid through the month of January, 1986 to be eligible to 
cast a ballot. 

Al Andrade, Secretary-Treasurer 


Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. 
David E. Powell, Secretary-Treasurer 


Local 853, Oakland 


- Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary-Treasurer 





a 
U.S. Library of Congress 


Local 856, San Francisco 

The February General Membership meeting will be held on February 25, at 
8 p.m., at Grosvenor Airport Inn, 380 South Airport Blvd., South San 
Francisco (off Highway 101). 


REVISED LOCAL 856 MEMBERSHIP MEETINGS FOR 1986 


Unless otherwise indicated, meetings are held on the last Tuesday of each 
month at the following locations. 


East Bay Teamster Local 853, 8055 Collins Drive, Oakland 
(off Hegenberger Road near the Nimitz Freeway 
_—behind Denny’s) 

West Bay Grosvenor Airport Inn, 380 South Airport Bivd., 

_ South San Francisco (off Highway 101) 

Time 8 p.m. 

Date Place 

March 25 Oakland 

April 29 South San Francisco 

May 28 (Wednesday) Oakland 

June, July, August Meetings suspended during summer months 

September 30 South San Francisco 

October 28 Oakland 


November (Thanksgiving 
Raffle Meeting) 
December 16 

(Third Tuesday) 


(Date and Location to be set) 
South San Francisco 


Ben Leal, Secretary- le 
Local 860, San Francisco 
Second Wednesday, at 6 p.m., at 459 Fulton Street, San Francisco. 
Herbert Suvaco, Secretary- “Treasurer 
Local 890, Salinas : 
Second Thursday, at 8 p.m., at 207 Sanborn Road, Salinas. j 
Franklin L. Gallegos, Presiden 
Local 896, Oakland 
BAY AREA-SOFT DRINK (All meetings at 9:30 a.m., at Teamster Local a 
hall, 720 East 14th Street, Oakland.) 
Satu rday, February 22 
Saturday, March 29 


ANHEUSER-BUSCH-BELL DISTRIBUTING-BILLY WHITE: All meetings 
Teamster Local Union No. 490 hall, 445 Nebraska Street, Vallejo.) 

Tuesday, February 25, 5 p.m. 

Sunday, March 30, 9:30 a.m. 


it 


erie an ND ser aan its nr natn? 


Robert Mattingly, Business Representative 
Local 912, Watsonville 
General Membership meetings are held as follows at 163 West a 
Avenue, Watsonville: 
Heavy Duty & Sales: Third Wednesday at 8 p.m. 
Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. : 
Sergio Lopez, Secretary- “Treasurer 
Local 921, San Francisco 


The February General Membership meetings will be held on Wednesday, 


February 26. The March General Membership meetings will be held on 
Wednesday, March 26. All meetings are held at 450 Harrison Street, San 
Francisco. 

Day Employees: 1 p.m. Night Employees: 8:30 p.m. 

Members failing to attend one of these meetings will be subject to a fine of 
not less than $5. No excuses will be accepted for nonattendance except due 
to working, vacation, or illness, and unless they are received prior to date of 
meeting. 

Michael J. Killean, Secretary- Treasurer 





Social Security base up 


Effective January 1 this year, 
the annual earnings base for So- 
cial Security—the maximum 
amount of earnings that counts— 
increased to $42,000 from 
$39,600. The increase is based on 
the change in average earnings 
levels from 1984 to 1985. 

Also increased is the Social Se- 
curity tax rate. The 1986 tax rate 


is 7.15 percent—a tenth of one 
percent over the 1985 rate of 7.05 
percent. 

Different rules apply to people 
receiving Social Security dis- 
ability or SSI payments if they 
work. If you receive Social Se- 
curity disability or SSI payments, 
you must report all work, no mat- 
ter how much you earn. 





MISSING! 


Harley tops 
in Japan 


The most prestigious motorcy- 
cle you can own in Japan which 
controls 90 percent of the motor- 

_cycle andustry, is a “Hari- David 
sonu.” The price tag there is a 
$12,000. 

Yes, that would be the Haile 
Davidson, made in Milwaukee. It 





is the only U.S. company- -mad¢ 
motorcycle. 
The company’s fleet sales man} 












DANYEL LOU 


SPARPANA 


3 years old. Blond curly 
hair. Blue eyes. Last seen 
November 5, 1985, West ary 10, 1985. Houston, 
Sacramento, CA. Texas 


These Children Could Be Yours 
If you have any information on these children, 
call the KEVIN COLLINS FOUNDATION at: 
(800) 435-7538. 


MICHAEL 
MAYFIELD 


7 years old. Black hair. 
Black eyes. Last seen Janu- 


that its efforts to beat foreign 
competition is bringing results, 
The California Highway Patrol is 
currently. a customer, he said. | 

So if motorcycles are your 
thing, get a Harley-Davidson, 
You'll find the Allied Industrial 
Workers and Machinists union la- 
bel on the right side of the frame 
down-tube. 


BUY AMERICAN 
and look for the 
UNION LABEL 





ager, Dick Reiter, has reported © 
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WASHINGTON, D.C. (TNS) 
—Early spring will have come in 
» for Organized Labor with a bang, 


| if the IBT Legislative Depart- 


* ment is successful in its efforts to 
=get two very important bills 
passed on Capitol Hill. 

The department has been 
gathering forces and needs coop- 
eration from as many Teamster 

members as possible. In order for 
the Union’s lobbyists to be effec- 
tive in 1986, it is absolutely neces- 
sary for members of Congress to 
_know the opinions of their home 
district Teamsters firsthand. 
Members of Congress pay very 
close attention to the mail they 
receive, and letters are the most 
efficient means for voters to influ- 


ence the decisions of their own 
U.S. Representatives and Sen- 
ators. Our Teamster lobbyists 
have a full agenda and are hoping 
that the members will take a few 
minutes to write letters on two 
very crucial legislative proposals 
coming up for consideration and 
action this spring. 


Double-breasting ban 
H.R. 281, the “Construction 


Industry Contract Security Act of 


1985,” is a comprehensive pro- 
posal to halt the practice of dou- 
ble-breasting. H.R. 281 would 
compel employers who-have a 
collective bargaining agreement 
to abide by the conditions of such 
an agreement even with their 


non-union subsidiaries in the 
same industry. All the terms of 
the collective bargaining agree- 
ment would, by law, apply to all 
non-union subsidiaries in the 
same line of business, and dou- 
ble-breasting would thereby be 
rendered illegal. | 


Right to privacy 

A second important Congres- 
sional proposal involves all 
American employees’ right to pri- 
vacy and should be considered on 
an equal footing with the U.S. 
Constitution’s Bill of Rights. 
H.R. 1524, the “Employee Pro- 
tection Act of 1985,” would pro- 
hibit the use by employers of 
polygraphs (lie detector tests) or 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following firms because they 
are currently involved in a labor dispute: 


ALBANY 
Goodyear > 


BENICIA 
Lutz Tire Co. 


DUNNIGAN 
Bosses Dunnigan Truck Service 


MARYSVILLE-YUBA CITY 
Cortina Ready Mix 
Yuba Sand and Gravel 
Pepsi-Cola 
Stash and Rausser Distributors 
Cressey Beverage 


MODESTO 
American Lumber Company 


: MONTEREY 
Pyramid Van & Storage 


NAPA 
Kenyon Building Supoply 


OAKLAND 
A Tire & Brake 
Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 
Luxury Cab Co. 


REDDING 
Redding Tire 
Sierra Tire 
Foothill Distributors 
Pepsi Cola of Redding 
C&JTire 
Cal Liquid Gas 
Foothill Distributing 
Boyd's Coffee 
Glassburn Motors 
F. B. Hart 
Hugh's Tire 
Motor Supply & 
Nor Cal Welding Supply 
Redding Beverage 
Redding Kenworth 
76 Redding Truck Plaza 
Rodway Chevrolet 
Rother'’s Parts and Tires 
Shas-cade Distributing 
Sierra Tire Company 
Taylor Motors 
Nor Cal Beverages 
Seven Up Bottling Co. 


SACRAMENTO 
Courtesy Cab 
Coca-Cola 
Pepsi-Cola 
Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Pacific Tire 
Radial Tire & Radial Recapping 


SAN FRANCISCO 
A. D'Angelo & Sons 
Light Soda on Tap 
San Francisco Ambulance 
Service 
Currivan’s Chapel of the Sunset 
Smith Corona Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 


Coit Bienen Cleaners 
Park Lane Cleaners 
French Drapery 

Keith’s Tire Centers 
Corard Tire Service 

Dy Doe Wash Co. 

U.S. Messenger Service 
Aero Messenger Service 
Special T 

Mail Delivery Service 
Redco Delivery Service 
Armored Transport Co. 
Melody Paint Co. 

3rd Street Auto Supply 
Lacquer Service 
Campbell Auto Parts 
Cresta Bros. 

The Safety House 
Scenic Tours Bus Co. 
Serra Materials 


SAN JOSE 

Coors Distributing Co. 

of San Jose 

Dab German Beer 

Grolsch Beer 

Killian Red - 

Mackeson Stout 

Moosehead Beer 

Whitbread Ale 
O'Connor Hospital 


SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 


SAN PABLO 
Goodyear 


SANGER 
Glancier Packing Corp. 
Seabrook Foods 


SANTA ROSA 
Coors Beer 
Pepsi-Cola 
Schultz Bros. Van & Storage 
Bevon-Pearson Van & Storage 


STOCKTON 
Simon Sez Toy Stores © 
Darwin Farms 
Hickenbotham Bros. Ltd. 


YOUNTVILLE 
Knight's Lumber 


BAY AREA 
Gerard Tire Service 
Big “O” Tires 
Consumers Tire 
Northern California Savings 
and Loan Association 
USA Today 
Sealy Mattress 
Brooks Cameras 


CONTRA COSTA COUNTY 
Cadillac Ambulance 
Martinez Bus Lines 


EAST BAY 
Gateway Bus Company 
Big “O” Tires, Richmond 
artinez, Hayward and 
Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid Creamery Products 
Glacier lce Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 





Daily Review 

Smiser Freight Services 

Jess C. Spencer Mortuary 

Patron Service, Berkeley 

Chapel of the Valley Mortuary, 
Castro Valley 

Keith's Tire Center 

United Cable TV 


HUMBOLDT and 

DEL NORTE COUNTIES 
Tri City newspaper 
Arcata Union newspaper 
Humboldt Beacon newspaper 
Arcata Ready Mix 
Fortuna Ready Mix 
Whitely Tire & Oil 
T P Tire Service 
Tetrault Tire Service 
Cooper Tire Service 
Trombetta Distributors 
Glaser Bros. 
L.& S Distributors 
Andrew Rosaia Company 
North Coast Distributors 


MARIN COUNTY 
Empire Sanitation 


MENDOCINO COUNTY 
Jensen's Truck oe 
Mendocino Van & Storage Co. 


PENINSULA 
Parts Exchange (Partex), 

So. San Francisco 
Commercial Tire Warehouse 
Tire Master, Inc. 

Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners, 

Burlingame 
Dydee Wash & Co., 

So. San Francisco 
Serra Materials, Colma 
United Cable TV 
Bakers of Paris, 

So. San Francisco 
Coast Side Scavenger Co.., 

Pacifica 


SANTA CLARA COUNTY 

All Jersey 
Gilroy Motors 
Pixie and Booster Bread Co. _ 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Goldeen’s Home Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Fernstrom Moving & Storage 
Servi Soft, San Jose 
Able Lable Tire Co., “d-b-a” 

Emporium Tire Center 
American Auto Parts 
Marx Chevrolet 
Keith's Tire Center 
California Cheese Co. 
Parola Cheese Co. 
Glacier Ice Company 
Dave Putnam's Champion Buick 

Company, Mt. View ' 


SONOMA COUNTY 
Groskup-Weider Trucking Co. 
Empire Sanitation 


STATEWIDE 
Kennedy Enterprise 
- M&M Bus Co., California 
Sightseeing Tours 
Senor Foods 
Kiasco Products 
Coors Beer 
Calso 
Sierra Spring Water Company 
Tree Top fruit juices 


any other “truth instrument” as a 
mechanism to exact privileged in- 
formation for the purposes of em- 
ployment screening. 

Under the provisions of the 
Employee Protection Act, em- 
ployers would not be allowed to 
violate a worker’s privacy with 
such tests, either for pre-employ- 
ment screening or for information 
after someone has been hired. 
The IBT has consistently opposed 
the use of lie detector tests and 
has frequently voiced vehement 
objections to this unconscionable 
practice by employers. On behalf 
of the Teamsters membership and 
on behalf of all of America’s 
working men and women, the 
Teamster leadership has objected 
not only on moral grounds but 
also on the grounds that such tests 
have only an approximate 40 per- 
cent accuracy rate. Additionally, 
it has been proven that personnel 
administering the tests are most 
often inadequately trained. 

Analyists estimate that at least 
50,000 American workers are 
wrongfully denied jobs each year, 


because they refuse to take the 


tests or because of the inherent 


inaccuracies of the polygraph ma- © 


chines and their operators. 


Plant closing bill defeated 


Our Legislative Department 
intends to impress upon the Con- 
gress that these two bills are of the 
utmost importance to the mem- 
bership, and that failure to enact 


* the legislation would be a serious 


setback to Organized Labor. The 
significance of these two bills can- 
not be overstated in view of la- 
bor’s narrow defeat in 1985 in 
Congress with the “plant closing” 
bill, H.R. 1616. This bill would 


‘ 
J 





ARCHAMBAULT, RICHARD, 

Local 70 
BUTLER, JAY W., Local 70 
ENOS, LLOYD, Local 70 
EVANS, CHARLES, Local 70 
GORDON, ALONZO S., Local 70 
HADDEN, HAROLD, Local 70 
LOPEZ, AMBROSE, Local 70 
LOURA, ERNEST CABRAL, Local 70 
PIERCE, GARY L., Local 70 
SUTTER, LOUIS HERMAN, Local 70 
VERCESI, LOUIS J., Local 70 
WYCKOFF, ALVIN HENRY, Local-70 


AVILLA, JOHN E., Local 85 
BEBB, LAVON, Local 85 

BOND, WALTER, Local 85 
COLLINS, CHARLES, Local 85 
COOK, ARTHUR, Local 85 
JOHNSON, VICTOR, 85 

MORI, GENE, Local 85 
REFFETT, GEORGE, Local 85 
RUNNE, WILLIAM, Local 85 
SCHERRER, PHILIP, SR., Local 85 
STEGER, GARY, Local 85 
TALAVERA, BASILIO, Local 85 
BURBANO, CARLOS, Local 216 
CABRAL, ANTHONY, Local 226 
HERRERA, RALPH, Local 278 
CAROLLO, ROSS, Local 287 
DAMPIER, J.C., Local 287 
DUBA, PERLE, Local 287 
HALL, FRANCIS, Local 287 
McAFEE, EUGENE, Local 287 







RI 


~ International needs your help. Here’s why 


have required that employers no- 
tify employees ninety days in ad- 
vance of the closing of a job site. 
It would also have required em- 
ployers to meet with the involved 


~ union, or unions, to discuss alter- 


natives to the plant closing and 
would have permitted the U.S. 
Secretary of Labor to seek in- 
junctive relief if the employer 
were not acting in good faith with 
the employees. 


Letters needed 


The defeat of the plant closing 
bill was by only five votes, and 
there had been only a handful of 
letters from rank and file Team- 
sters to their Congress members. 
With more letters to Congress 
from the IBT membership, this 
vote could possibly have been a 
victory for the Teamsters. None- 
theless, the IBT must now pool its 
resources to prevent such a defeat 
from taking place with the Con- 
struction Industry Contract Se- 
curity Act and the Employee Pro- 
tection Act. The IBT’s primary 
“resources” are the 1.9 million 
members, and it is urgently ad- 
vised that every Teamster mem- 
ber send a letter to his/her mem- 
bers of Congress urging support 
for these two important bills. 


See Page 5 for 
where to write 
your members 


of Congress 


| | | 


Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 


RIOS, JESUS, Local 287 
HUNT, GEORGE, Local 302 
GARRISON, PAUL, Local 315 
MILAZZO, CHARLES, Local 315 
STARK, NORMAN, Local 315 
ZUNINO, DOMINIC, Local 315 
SCRIVANI, LARRY E., Local 350 
ANDRAKIN, TONY, Locals 432 & 484 
MASSONI, PHILLIP, Local 432 
CALDWELL, CHARLES, Local 484 
CLARK, EARL, Local 484 
GOUGH, JACK, Local 484 
BURGESS, JAMES, Local 490. 
MILLER, ROBERT, Local 490 
HERR, MIKE, Local 576 
CARLTON, RUBEN J., Local 588 
CHANG, ALBERT, Local 588 
DOYLE, HARRY, Local 624 
FIGUERA, JOSEPH, Local 624 
DARNELL, CALVIN, Local 665 
O’CONNOR, EDWARD, Local 665 
RAND, PAULINE, Local 665 
HERRERA, RUBEN, Local 853 
COX, JOHN EDWARD, Local 856 
GREGG, JEAN, Local 856 
LEUNG, CECIL, Local 856 
LOPEZ, CAROLE, Local 856 
HARRIS, PHILLIP, Local 860 
GEAR, GENE, Local 896 
SEPULVEDA, RAY, Local 896 
WESSEL, CARL, Local 896 
MIGNAULT, OCTAVE **WALT,” 
Local 921 
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The California Legislature returned to Sacramento 
after a three-month recess and immediately began hear- 
ings on bills which were introduced last year. 


Workers’ Compensation Changes proposed by 
AB 1000 by Assembly Member Alister McAlister (D) 
Milpitas were heard by the Assembly Subcommittee on 
Workers’ Compensation and sent onto the Assembly 
Committee on Finance and Insurance with “no recom- 
mendation,” a rare disposition of such a controversial 
bill. AB 1000 is opposed by the Teamsters and all labor 
organizations at the capitol. The bill reduces the total 
benefits now paid to workers while raising some tempo- 
rary benefits, makes “wage loss” benefits impossible for 
seasonal workers and difficult for the otherwise unem- 
ployed. 

The Bill was “deferred” by the full committee and 
all are urged to write to the members at the State 
Capitol, Sacramento, California 95814, urging a “No” 
vote on AB 1000 by McAllister. The Northern Califor- 
nia members are Alister McAlister (Chairman) (D) 
Milpitas and Louis Papan (D) Daly City. 

Overweight Trucks will be subject to far stricter 
enforcement measures under the terms of AB 1483 by 
Assembly Member Johan Klehs (D) San Leandro. The 
bill will require a weighmaster to weigh all containers, 
prior to interchange at railroad yards and steamship 
terminals; and any containers that are found to be 
overweight shall be adjusted by the shipper or shipper’s 
agent. Increased fines for overweight violations will be 
used to keep weigh stations open 24-hours a day and for 
~ CHP portable scale operators. 

The bill is sponsored by the Teamsters as an effort 
to combat the safety-violation and accident increase for 
trucks on California’s highways. 

At an interim hearing of the bill in December, it 
was reported that 36.4 percent of all trucks weighed at 
portable scales were overweight and that 72 percent 
were overweight near the ports of Long Beach, Los 
Angeles and Oakland. 

_ At the interim hearing, Chuck Mack, President of 
Joint Council of Teamsters 7 told the Assembly Trans- 
portation Committee of the dangers to Teamster drivers 
and the motoring public from outdated trucks and un- 
safe equipment resultant from deregulation of the 
trucking industry. _ 

The California Highway Patrol testified that over- 
weight containers are a serious problem. 

Moratorium on Tank and Hazardous Materials 
and Waste Certification.—The Department of Motor 
Vehicles has repealed its emergency regulations requir- 
ing the new certifications for tank and hazardous sub- 
stances and waste drivers and it may take the remainder 
of this year to effect new regulations. The California 
Trucking Association (CTA) sponsored the bill requir- 
ing the certification then opposed the regulations when 
they were heard in public hearing. The law is not effec- 


| From Our Man in Sacramento. 
California Teamsters Legislative Report 


By Gerald O’Hara, Legislative Representative 


tive until final regulations are adopted by DMV some- 
time this year. No certification is required until the 
effective date of the regulations. 

Fair Labor Standards Act and Public Employees 
—On November 13, 1985, amendments-to the Federal 
Fair Labor Standards Act became effective, clarifying 
public employee coverage. The amendments leave un- 
touched the Supreme Courts’ determination that the 
minimum wage and overtime provisions of the FLSA 
apply to public employees. The amendments, do, how- 
ever modify the FLSA significantly in the areas of com- 
pensatory time off and special duty shifts. 

Compensatory Time: A new section is added to 
the FLSA allowing for the limited accrual of compen- 
satory time off in lieu of overtime if a collective bargain- 
ing agreement provides for it. Under the provisions, 
different catagories of employees are entitled to differ- 
ent amounts of comp. time. For public safety on emer- 
gency response employees, 320 hours of comp. time 
may be substituted for overtime. For other employees, 
the limitation is 160 hours worked. In each case, comp. 
time must be granted at a rate of 12 hours for each 
overtime hour actually worked. Therefore, public safe- 
ty employees and emergency response employees may 
build up a maximum of 480 hours of comp. time while 
other employees may build up a maximum of 240 hours. 

Special Duty Shifts— Another amendment allows 
public employers to avoid counting certain unusual job 
duties in the total count of an employees’ hours for 


overtime payment purposes. In addition, the new © 


FLSA amendments allow employees to voluntarily 


" Switch shifts without being paid overtime. 


Like A Broken .Record—Last spring, represen- 
tatives of labor defeated an attempt by transportation 
employers to ram through a rule at the California 
OSHA Standards Board which would have exempted 
their employees from training in the safe use and trans- 
portation of hazardous substances. . . . at a time when 
trucking accidents and hazardous substances spills are 
on the rise. Although the Standards Board refused to 
exempt the transportation employers, it ordered that an 
advisory board be constituted to consider the “special 
problems” of the transportation industry. Represen- 
tatives of Cal OSHA, management, and labor met but 
unfortunately (although predictably) the California 
Trucking Association maintained that it is totally ex- 
empt from coverage under the Right-to-Know Law and 
has.no legal obligation to train workers. Like a broken 
record, C.T.A. has been saying this same thing since it 
was unable to defeat passage of California’s historic 
Right-to-Know Law in 1981. 


At the PUC—On February 7, the Public Utilities 


Commission were to hold oral agruments to hear from 
the parties in the comprehensive trucking reregulation 
case now before it. We were to present our position in 
support of a constructive, sensible, and profitable reg- 
ulatory system for the trucking industry. We also were to 





present to the Commission petitions signed by members 
of our local unions requesting that the PUC fully reregu- 
late the trucking industry. 

And Commissioner James E. Smith of the Califor- 
nia Highway Patrol announced new laws for 1986. © 
Among those affecting the Teamsters are: 

Seat Belt Law: It requires every driver of a private 
passenger vehicle or light truck (under 6001 pounds 
unladen weight), and every passenger over the age of 4, 
to wear a safety belt. The belts are those which came 
with the vehicle as standard equipment at the time of 
original sale. So a passenger car with only four belts as 
original equipment can carry five passengers and still be 
legal, as long as all four belts are used. ; 

_ Bicyclists will be affected by two new laws: The 
first makes it possible for a peace officer to arrest a 
person for riding a bicycle while under the influence of 
alcohol or drugs. Another prohibits bicyclists from 
wearing any head set covering both ears, or earplugs in 
both ears. 

Drivers convicted of driving under the influence 
face tougher penalties, thanks to several new laws. 
Under the terms of the La Follette-Katz Chemical Test 
Enhancement Act, willful refusal to take a chemical 
sobriety test adds jail time to any other penalty handed 
down by the judge. The sentence of a first-time offender 
will include at least 48 hours of continuous jail time; a 
second offense will merit 96 hours of jail; a third of- 
fense, 10 days; and fourth and subsequent offenses, 18 
days in jail. . 

Moreover, a DUI (Driving Under Influence) con- 
viction that follows refusal to take a chemical test will 
include a mandatory six month suspension of the drivers 
license. The revocation will be extended to two years if 


_ there has been a prior DUI conviction within five years 


of the date of refusal, or three years if there were two or 
more convictions. 

A driver convicted of driving under the influence 
who causes bodily injury to more than one victim in an 
accident will be sentenced to one year in state prison for 
each additional victim, up to a maximum of three years. 
This sentence is in addition to any other penalties which 
the judge assigns. Another new law, effective last Sep- 
tember 29, requires that if a convicted drunk driver had 


_a blood alcohol level of .20 percent or more (the legal 


limit is .10), that must be considered in determining the 
sentence or probation. 

A driver under the influence who causes an acci- . 
dent that requires an emergency response by a public 
agency, including the CHP, will be liable for the costs of 
that response, up to a maximum of $500 per incident. 

Commissioner Smith also called attention to a new 
Teamster-sponsored law which will protect your driver 
record. If you are involved in a traffic accident and a 
peace officer determines that you are not at fault, the 
accident will not appear on your driving record. 





Where the new jobs will be in next 10 years 





The most remarkable change 
in the makeup of the U.S. work 
force for the next decade, accord- 
ing to a recent study by the Labor 
Department’s Bureau of Labor 
Statistics, will be the sustained 
transition of the work force from 
industrial and manufacturing jobs 
to service jobs. 

As the labor force grows to an 
estimated 129 million workers in 
1995, nine out of ten new jobs will 
be in the service-producing indus- 
tries, the study forecasts. 


Topping the list of jobs catego- 
ries expected to show the greatest 
number of job openings by 1995 
are cashiers, followed in order by: 
registered nurses, janitors and 
cleaners, truck drivers, retail 
salespersons, and accountants 
and auditors. 

Although not predicted to of- 
fer the greatest number of new 
jobs, the fastest growing occupa- 
tional categories are expected to 
be primarily in the high tech and 


, service fields, such as: paralegals, 


computer programmers and ana- 
lysts, medical assistants, data 
processing equipment repairers, 
electrical and electronics en- 
gineers and technicians, comput- 
er operators, travel agents, phys- 
ical therapists, financial services 


salespersons, mechanical en-_ 


gineers, lawyers, corrections of- 
ficers, accountants and auditors, 
and employment interviewers. 
Clerical, office, and other admin- 
istrative support jobs are ex- 
pected to expand less rapidly dur- 


ing the next ten years as a result of 
computerized office equipment. 

Other declining occupations, in 
order, will include stenographers, 
shoe sewing machine operators, 
railroad brake, signal and switch 
operators, rail car repairers, blast 
furnace operators, shoe and 
leather workers, telephone in- 
stallers and repairers, statistical 
clerks, industrial truck and trac- 
tor operators, college teachers, 
and postal clerks. 

The continually changing com- 


plexion of the work force poses a 
challenge to Organized Labor to 
adapt and to meet the needs of 
workers and their families and 
communities. As has been the 
case for most of the 20th Century, 
America’s workers will continue 
to be challenged by the: fluctua- 
tions of the economy, and can 
take some comfort only in that 
there remains, for some, at least. 
one constant in their circum- 
stances—their union. 

— Teamsters News Service 





